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INTERNATIONAL WOMEN'S TRIBUNE CENTRE 
The International Women's Tribune Centre (IWTC) is a commun-
cations and information support service for women and women's 
groups in the Third World. It began in 1976 in response to the 
requests for information that came from women who had par-
ticipated in the IWY Tribune and/or the United Nations World 
Conference of International Women's Year (IWYJ that were hefct in 
Mexico C1ty1n1975. 
IWTC is a non-governmental, non-profit organization that receives 
financial support from the development agencies of the govern-
ments of Sweden, The Netherlands, Canada and Australia, and from 
some church-related and foundation groups in the USA. With a 
small staff of communication and information specialists, it has 
expanded its activities since 1976 to the following areas: 
INFORMATION 
SERVICES: 
TECHNICAL 
ASSISTANCE & 
TRAINING: 
NETWORKING 
SUPPORT: 
These services include a resource centre of 
women and development materials; referrals and 
references in response to letters, visits 
and/or phone calls; and a variety of publica-
tions that are mailed to the whole, or selected 
portions of the IWTC mailing list of over 
11,000 people in more than 160 countries. The 
major channel of information is the quarterly 
journal known as The Tribune (English), La 
Tribuna (Spanish), or La Tribune (French1-,-each 
issueof which focuses on one specific women 
and development topic. 
In addition to the development and production 
of workbooks and manuals in such areas as 
appropriate technology, proposal writing, low-
cost media skills and project development, IWTC 
collaborates with women's organizations in the 
running of workshops on many of these topics, 
both in the regions concerned and in the Centre 
in New York. Internships and staff exchanges 
are offered to regional groups each year, and 
often these are associated with the development 
and production of information kits for women, 
produced by IWTC, in collaboration with regional 
women's projects. 
The liaison services performed by IWTC are an 
important aspect of the Centre's work, and have 
resulted in many women's projects around the 
world making contact with agencies and people 
that can assist them with technical, financial 
and/or information support. Many of the 
subject-specific networks of women with which 
rnTC collaborates, are the result of meetings 
and consultations that took plac~ Rt the NGO 
Forum in Copenhagen at the time of the 19]U7JN 
World Con£ erenc·e on women. 
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GLOSSARY OF TERMS USED IN CONVENTIONS 
Accession 
Adoption 
Bi-lateral 
Convention 
- Covenant 
Denounced 
Enter into 
Force 
Multi-lateral 
The legal agreement of a country to accept the 
convention. Accession has the same binding effect 
as ratification but is the process used by 
countries which did not sign the convention. 
Adoption is the approval of the final text of a 
convention by the body which wrote it. After adop-
tion the text cannot be altered or revised. lt is 
then open for signature, ratification or accession. 
Any convention, covenant, treaty or pact is bi-
lateral when it is concluded by two countries and 
is binding only upon them. 
A convention is an international agreement among 
nations. Such agreements may have different names: 
treaty, covenant, convention or pact. They are 
basically similar as they are documents which 
represent legal commitments to the written provi-
sions. 
See above. 
A country which has ratified a convention may 
decide that it no longer can accept its terms. 
l~ this case it informs the other states parties 
that it is denouncing its ratification and will 
not be legally bound by the provisions. A few 
countries have denounced some of the conventions 
in this workbook. 
The body which drafts a convention agrees that a 
certain number of countries must ratify the 
convention before its provisions are binding upon 
any country. This number varies, from as few as 
two (in the case of the ILO) to as many as 35 (for 
the human rights covenants) and is specified in the 
final text. The convention "enters into force" 
after the required number of ratifications has 
been received. 
Any convention, covenant, treaty or pact in which 
more than two countries participate is 
multi-lateral. The 44 conventions covered in this 
publication are multi-lateral. 
Protocol 
Ratification 
Reservation 
Signature 
States parties 
Treaty 
Protocols included in this workbook are additions to 
individual conventions. They may include further 
agreements or they may amend the original text 
because of new circumstances. 
The legal act by which a country that has signed 
t~e convention agrees to be bound by its provi-
sions. A certain number of ratifications are 
required before a convention comes into force. 
At the time of ratification or accession a 
country may indicate that it cannot accept cer-
tain provisions or it may indicate which depen-
dent territories are covered by the provisions. 
Some conventions have a provision prohibiting 
reservations. 
After the text of a convention has been adopted 
it is open for signature by those countries 
which participated in the drafting; frequently 
an additional period of time is given for 
countries to sign which were unable to do so at 
the end of the sessions which produced the 
draft. Countries which sign are understood to 
support the purposes of the document. However, 
they are not legally committed to adhere to the 
provisions until they ratify. 
The countries which have ratified or acceded to 
a convention are referred to as "states parties" 
The terms of the convention are binding only 
upon states parties. 1t is usually specified 
that only states parties may take action to 
enforce the provisions. 
See Convention. A treaty is more likely to 
cover political relations among countries while 
conventions deal with administrative and tech-
nical matters. Treaties, conventions etc. may 
be agreements between two countries (bilateral) 
or among many (multilateral). 
UN CONVENTIONS: 
A Means to Advance the Status of Women 
Few women are aware that international agreements exist 
which provide them protection from inhuman, harsh or discrim-
inatory practices. Yet, it is a tribute to our era and to 
people's concern for fellow beings that the United Nations 
and several of its bodies have a system for commiting coun-
tries to enact and enforce laws which protect and improve the 
human condition. The system is based on internationally-
agreed Conventions. 
This workbook is about International Conventions which 
promote the rights of women. The International Women's Tribune 
Centre (IWTC) has prepared this manual because it believes 
Conventions are unique and useful weapons women activitists 
can use to improve living and working conditions for women in 
their countries. 
Right~~2L~£!!!~~ is truly a book to work with. Most ?fit 
will Ee written by you. In fact, it is possible that this 
workbook will be a modest tool helping women's groups.to be 
active shapers of their nation's modern history concerning 
status of women and their legal rights. 
The Changing Nature of International Agreements 
Over the centuries, international agreements have become 
progressively more enlightened and broader in scope--from 
the Ancient Roman protocol promising safe passage to diplomats 
to the modern International Convention which ensures that 
marriage is entered into with the full and free consent of 
both spouses. The most dramatic change in the nature of these 
international understandings has occurred in the past 75 years 
as nations have become more aware of global interdependence 
and of the basic human rights of all people. 
The League of Nations, formed after World War I, was a 
major advance in international relations, although limited in 
its ability to act decisively. Perhaps the League's most 
important contribution was to establish an international civil 
service, embodying the concept of common concerns among govern-
ments. The World Court and the International Labour Organiza-
tion (ILO) also were founded in the inter-war period, and they 
facilitated countries reaching agreement on a variety of pro-
blems which affect all the world's citizens. 
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The Second World War disrupted this system, but the insti-
tutions that emerged after 1945 demonstrated the need for con-
tinuing formal relationships among nations in order to maintain 
peace and to improve conditions for people, wherever they are. 
The United Nations was established; the ILO remained and was 
joined by a number of new inter-governmental agencies concerned 
with health, children, food and agriculture, education, mone-
tary arrangements. The World Court was reconstituted as the 
International Court of Justice to act as the judicial arm of 
of . the new global system. 
The broad mandate of the United Nations is stated in one 
of its purposes: 
To achieve international co-operation in solving 
problems of an economic, social, cultural or humani-
tarian character, and in promoting and encouraging 
respect for human rights and for fundamental free-
doms for all without distinction as to race, sex, 
language or religion. 
Why Is An International Convention a Unique Instrument for Change? 
How does the UN function to achieve such important goals? 
And among its various modes of implementation, what is uniquely 
forceful about an International Convention? 
From debates and discussions held in the UN and its inter-
governmental agencies, it has been possible to define goals 
that can be accepted by most governments. These discussions 
are transformed into a variety of written documents which serve 
different purposes and involve varying degrees of commitment 
from member governments. 
Some of these documents--Declarations, Resolutions and 
Plans of Action which usually emerge from international con-
ferences--are statements of aspirations and recommendations 
for action. Except for certain Resolutions regarding payment 
of a share of annual UN budget, a government may vote in 
favour of these non-binding documents, speak in favour of them 
at conferences, but remain under no obligation to act on the 
recommendations. 
There is, however, another category of documents--Treaties, 
Covenants and Conventions--which legally commit countries to 
specific actions. 
The treaty-making process of Conventions implies a serious 
commitment on the part of governments which ratify them to act 
in accordance with the agreement. Furthermore, the Convention 
document usually provides some mechanism for encouraging com-
pliance, such as periodic reports to an international body or 
method for complaints to be heard by the International Court 
of Justice. 
A Convention, therefore, is one of the most effective, 
potent instruments of the UN system to secure compliance by 
governments in areas of human rights. 
How Are Conventions Made? 
Hundreds of Conventions and Covenants have been written. 
Some cover very broad areas of human concern such as the 
International Covenant on Economic, Social and Cultural Rights; 
some are limited to specific issues such as the Convention 
Concerning the Use of White Lead in Painting. Others are de-
signed to be active law enforcement tools, such as those aimed 
at abolishing the slave trade. There are some Conventions 
that can only be implemented through cooperative international 
action, notably those dealing with the movements of people 
from one country to another (slavery, migrants) or agreements 
on the use of the sea and airways. 
lnternational Conventions are usually the result of years 
of agitation and discussion. ln many instances, the issue was 
originally raised by a small group campaigning against a par-
ticular injustice. As other groups and governments become con-
cerned, the matter is eventually introduced into a UN forum. 
If there is sufficient interest, a report is drafted which may 
be the basis of long debate. The next step may be a draft 
Declaration prepared by the Secretariat which is adopted by 
the UN General Assembly. However, if the matter is of such 
wide-spread concern that it is desired to seek effective com-
plaince, there may be consensus that the Secretariat should 
prepare a draft Convention which define the problem, describes 
remedies, sets standards and names mechanisms for obtaining 
compliance. Thus, the final Convention document is the result 
of years of intensive lobbying and debate, possibly conferences, 
of innumerable drafts and close scrutiny by interested groups 
and governments. 
After a UN Convention is adopted by a majority vote of 
member governments, it "comes into force" when a certain number 
of countries ratify it. The number of ratifications required 
varies and is stated in each Convention. However, and this is 
essential to understand, the Convention only becomes effective 
for a country after it has been ratified by the country's 
appropriate legislative body. Thus, a country's representa-
tive at the UN may sign a Convention but its legislature re-
fuse to ratify it. When a nation does ratify a Convention, 
ti has given formal notice that it intends to make every effort 
to ensure that its national policies, programmes and laws con-
form to the standards set forth in the Convention. 
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To understand the process by which an issue become a rati-
fied Convention, see page A-lL And to gain an even greater 
understanding of the enormous · efforts on the part of many 
people over the course of 36 years that weTht into achieving 
the Convention on the Elimination of All Forms of Discrimina-
tion Against Women, look at the chart on page A-12." It is en-
couraging to note, on page B9, that after its long incubation, 
in less than two years after this Convention entered into 
force, 47 countries have ratified it. 1t is clearly a Conven-
tion whose time has come. 
What Happens After a Convention Is Ratified by a Country? 
The fact that a Convention has entered into force by re-
ceiving the required number of ratifications does not, of course, 
ensure universal acceptance. Many countries may not ratify 
it and and its terms are not binding on such nations. Some 
ratifying countries, aware of the legal commitment to a Con-
vention, fully comply with its terms. Others, although they 
have ratified a Convention, may be slow to bring laws and regu-
lations into complaince with it. 
1n this last case, the problem usually lies in the fact 
that although there may be high-level agreements on the stand-
ards of a Convention, it often takes generations to alter tra-
ditions and customs the Convention seeks to change. The task 
of monitoring the government's compliance with the Convention 
it has ratified largely rests with concerned citizens. In-
terested groups must work hard to gain public acceptance of 
the Convention. They need to help people understand how its 
implementation will eliminate discrimination and improve their 
lives. 1n addition, there must be pressure on the country's 
legal system to change laws and regulations so that the country 
is moving in the direction the Convention specifies in recti-
fying wrongs and improving standards. Finally, concerned 
groups should make certain that the government fulfills its 
obligations under the Convention to make periodic reports to 
the appropriate UN body on progress towards complying with 
the provisions of the Convention. 
The UN Focus on Women 
From its beginning, the UN has g iven attention to women. 
Its Charter "reaffiim(s) f"aith in fundamental human rights ... 
i.n equal rights of men and women ... " In 194 7 the UN esta-
blished a Commission on the Status of Women with a secretariat 
unit. Today this unit is called the Advancement of Women 
Branch. It studies and recommends action to improve the status 
of women. Every two years Resolutions concerning women are 
sent to the Economic and Social Council (ECOSOC) and then 
passed on to the UN General Assembly where after discussion 
and revision, they may be adopted . 
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YEAR BY YEAR PROGRESS OF THE CONVENTION ON THE 
ELIMINATION OF ALL FORMS OF DISCRIMINATION 
AGAINST WOMEN 
1945 Uniteci Nations Charter ... reaffirms " faith in fundamental human rights ... in th e equal rights of men and women . .. " 
Preamble 
1947 The Commission on the Status of Women is established with the task of initiating and monitoring UN action on behalf 
of women. 
1948 
Universal Declaration of Human Rights .. . proclaims that 
"everyone is entitled to all the rights and freedoms set 
forth in this Declaration without distinction of any kind, 
such as race , colour, sex ... " Article 2 
1954 General Assembly ... re cog nize s that women are "subject to ancient l a.,,,•s, customs and practises 11 s·hich are inconsistent 
with the Declaration and calls on governments to "abolish" 
them. (Res. 843 (IX)) 
1963 General Assembly ... noting continued di5-cr imination, calls for a draft on a Declaration on the Elimination of Discri -
mi nation Against Women. (Res. 1921 (XVII)) 
1966 Commission . . . submits draft to General Assemblv whi ch returns i t for re\·ision, "bearing in mind the amendments s·hi ch have 
been submitted. " (Kes. 2199 (XXJ)) 
1967 
General Assembly ... adopts the revised Dec la rat ion "t 0 en-
sure the universal recognition in Jaw and in fa ct of the 
principle of equality of men and women. " Res. 2263 (XXJ I) 
1968 
Economic and Social Council ... initiates reporting system 
on implementation by governments of Declaration's provi -
sions . (ECOSOC Res. 1325 (XLIV)). 
1970 
General Assembly . . . urges " the ratification of or accession 
to the relevant international instruments relating to the 
status of women . (Res. 27 16 (XXV)). 
. 
1972 
The UN Secretary General. . . asks the vie\,,,'S of governments 
on the "nature and content of a new inst rument. " 
1973 
ECOSOC ... appoints a 15-member working group to begin draft-
ing a convention. 
International Komen 's Year World Plan of Action ... cal l s for 
1975 "the preparation and adoption of the convention on the eli-mi nation of discrimination against women with effective 
procedures for its implementation." ( l tern 198) 
1977 General Assembly ... appoints Working Group of the Wh ole "t 0 continue con~ideration' 1 of the draft. (Res. 32/136) 
1978 
General Assembly .. . recommends the working g r oup compl ete 
its task. (ll.es. 33/177) 
1979 
Gen·'r.1 l Assemh tv ... ad op ts completed draft, inviting 5 i gna-
tures .111d ratifi('.ati0ns. (Res . l3/l80) . 
1981 
Convention on the Elimination of Al l Forms of Discrimina-
tion ~go in st Women ... enters into force with the required 
~O rat1F1cat10ns. 
One of the most significant actions of the UN was to de-
clare 1975 as International Women's Year (IWY) and to convene 
a World Conference to focus attention on women's issues. The 
UN General Assembly then adopted the World Plan of Action for 
Implementation of the Objectives of IWY which had been recom-
mended by the Conference and declared 1976-86 the Decade for 
Women. Further progress was made in 1980 when the UN adopted 
the Programme of Action for the Second Half of the UN Decade 
for Women: Equality, Development and Peace. 
Resolutions, Declarations, World Conferences, Plans of 
Action--all of these are significant UN action to focus the 
attention of governments on issues and concerns important to 
the advancement of women. They attracted the world's attention 
to the special needs of women and helpded women everywhere to 
organize around these needs. But what about Conventions which 
we now know require binding legal commitments and are the 
strongest possible international agreements? 
Conventions of Particular Concern to Women 
Because women are part of the general population, it is 
true that most Conventions affect women. However, some focus 
directly on problems recognized as being difficult for women. 
It is interesting to note that a few of these women-related 
Conventions have a long history, such as those dealing with 
efforts to abolish slavery and prostitution. International 
Conventions on these subjects were adopted by countries before 
the League of Nations came into existence and they are now 
under the supervision of the UN. 
Over the years there has been a marked change in the nature 
of Conventions affecting women. The earlier Conventions can 
be categorized as "protective", such as those ILO Conventions 
setting standards for women working at night or underground. 
In recent years some countries, as the result of pressure 
from women's groups, have withdrawn their acceptance of these 
protective Conventions because they deny women the freedom to 
chose whatever job they want. 
The trend of the past decade has been to put into force 
Conventions promoting equality for all persons. For instance, 
if a Convention prohibits a certain activity because it is 
dangerous to health, it must apply to all persons, male or 
female. 
This workbook presents 44 current Conventions which are 
relevant to the concerns of women. They were selected because 
they refer specifically to women or because they cover a sub-
ject, such as racial discrimination or status of refugees, 
which affects large numbers of women. 
Clearly, not all problems confronting women have been 
dealt with by Conventions. The effect of traditional family 
law on the status of women as well as the physical abuse of 
women are two issues not presently ~overed by Conventions. 
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Case Study: Female Sexual Slavery 
As we have seen. bringing an International Convention into 
force is a lengthly process requiring years of dedicated work. 
ls the hard work involved, the frustrations and set-backs, 
worthwhile? Do the results justify the enormous effort? Let's 
look at one example. 
~emale sexual slavery has been a concern of individuals and 
groups in many parts of the world since the mid-nineteenth 
century. The League of Nations drafted a fairly comprehensive 
document on the subject which, unfortunately, was not adopted. 
The United Nations, however, returned to the task and in 1949 
adopted the Convention for the Suppression of the Traffic in 
Persons and of the Exploitation of the Prostitution of Others 
(see page B-33). This came into force in 1951 and has been 
ratified by 53 countries. 
This Convention has been essential in focusing the atten-
tion of governments and the public on a problem that previously 
was almost invisible. Feminist groups interested in the human 
rights of women have used the Convention to gain leverage in 
demanding implementation of its provisions by governments which 
have ratified it. Others are seeking ways of encouraging rati-
fication by their countries. 
On a practical level, the credibility of the female slavery 
issue has been assured by the Convention. This legitimization 
has made it possible for interested groups to receive finan-
cial support for their efforts to promote implementation. The 
Convention has been used to forcefully spotlight the problem 
of prostitution in the tourist industry, a growing market for 
this kind of exploitation. The international recognition given 
the Convention also has made it easier to introduce the issue 
into areas of the world where previously its discussion was 
prohibited. 
As in other Conventions of special concern to women, the 
exploitation problem of women and sexual slavery was first a 
concern of local groups of women who brought it to public 
attention. They also gave thoughtful consideration to how 
the situation could be righted. Their debate, agitation and 
pressure spread from the local scene to the world platform 
and eventually resulted in the International Convention. 
After that long route had been travelled, it is again in the 
hands of women themselves to assure the implementation of the 
Convention. 
This example is a clear case of women looking after the 
rights of women . That is what this Workbook is all about. 
HOW TO USE THIS WORKBOOK 
This Workbook has been designed as a practical guide for 
groups and individuals interested in promoting the status of 
women in their countries. 1t can be used in any country. We 
hope it will make clear the subject of International Conventions 
and demonstrate how Conventions can be an important tool in pro-
tecting the interests and rights of women everywhere and in im-
proving their welfare. 
As stated previously, the Workbook focuses on 44 UN, UNESCO 
and ILO Conventions selected from among the hundreds of existing 
International Conventions. These 44 Conventions are included 
because they are all related in some manner to status of women 
issues. 
To use this Workbook, you need: 
Core groups of women who are willing to spend time 
gathering information and asking questions. 
An understanding of your country's unwritten codes, 
customs and traditions. 
Determination to distinguish official pronouncements, 
aspirations and goodwill from the reality of law and 
its enforcement. 
Ability to publicize your findings and act on them. 
What Is Included in Workbook 
The workbook is organized in this manner: 
Section A: The introductory article explains the meaning 
and special importance of International Conventions. 1t des-
cribes how Conventions are made and "come into force" and 
suggests how they can be used to enhance the condition of 
women in a cou~try. This section also includes a glossary 
of terms and a country chart on which can be recorded whether 
your country has signed and/or ratified the 44 Conventions. 
Section B: In this section are separate worksheets for 17 
UN and one UNESCO Convention which are of relevance to women. 
These are arranged by subject matter as appears on the contents 
page at the beginning of the section. Each worksheet gives 
the names of the Convention and its purpose. While not cover-
ing all aspects of the Convention, a very brief summary of 
those parts of its contents most important to women is included 
along with provisions for implementing the Convention. 
At the top of each Convention worksheet is a box in which 
you will find (1) information about when the ConventiQn was 
adopted; (2) the number of countries which signed the draft; 
(3) the date it entered into force and the number of ratifi-
cations which had to be filed to make its provisions legally 
binding; (4) the number of countries which had ratified the 
Convention by 31 March 1983. 
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Following this information are a series of questions to be 
answered which will make clear the status of the Convention 
in your country. Answering these questions will require inves-
tigation and inquiries to government officials. 
lf your group decides a Convention has special significance 
to conditions in your country, it is recommended that you ob-
tain a complete text of the Convention in order to study it 
carefully. The nearest UN Information Centre can obtain copies 
of Conventions for you. 
Charts appearing at the conclusion of the section record 
each country's position on each of the 18 Conventions: rati-
fied or acceded, signed but not ratified, or denounced. Infor-
mation found here can be transferred to your country chart 
appearing in Section A. 
Section C: Twenty-six ILO Conventions which primarily re-
late to work conditions and employment rights of women are pre-
sented here. An introduction explains special ILO provisions 
for supervising compliance of its Conventions and for handling 
complaints. Otherwise, the contents and format of the work-
sheets are similiar to those in Section B. 
Section D: Appendices in this section include information 
on UN bodies referred to in the Workbook, a bibliography and 
the full texts of one UN and one ILO Convention which serve 
as examples of complete Conventions. 
The IWTC hopes you will find the format of the Workbook 
easy-to-use. ln order to help us improve subsequent editions, 
we have included an evaluation form. Please take time to fill 
it out and return it to IWTC, 305 East 46th Street, 6th Floor, 
New York, N.Y. 10017, USA. 
Some Suggestions for Use and Follow-up 
There is no prescribed way to utilize this do-it-yourself 
workbook. We expect that women's groups in each country will 
find creative ways for handling the material. Some suggestions 
are: 
After a preliminary assessment of the Conventions, 
divided the worksheets up among different groups 
with special knowledge and/or interest in subjects 
of the Conventions. Ask them to fill out the work-
sheets. For instance, women's sections of labour 
unions might handle some ILO Conventions; an asso-
ciation of women lawyers might work on Conventions 
dealing with refugees and racial discrimination; 
a teacher's association will logically have a spe-
cial interest in the UNESCO Convention, etc. A 
compilation of the worksheets findings will give 
a clear picture of the status of the Conventions 
in your country. 
You may wish to focus on selected Conventions of parti-
cular relevance to women in your country. Gather all 
the information you can on these Conventions, hold 
workshops on their implementation within your country, 
publicize your findings in newspapers and radio, talk 
to legislators. 
lf your country has not ratified a particular Conven-
tion which your group feels could have real impact on 
the condition of women, organi ze a campaign to seek 
its ratification. This means publicity, lobbying, 
public forums. Remember, it is usually women them-
selves who provide the impetus for reform on matters 
of special concern to women. 
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WHERE DOES MY COUNTRY STAND? 
COUNTRY ----------
CONVENTION 
Economic, Social & Cultural Rights 
Civil & Political Rights and ... 
Optional Protocol 
Elimination of Discrimination 
Political Rights 
Consent to Marriage 
Nationality of Married Women 
Recovery Abroad of Maintenance 
Racial Discrimination 
Crime of Apartheid 
Refugees and .. . 
Protocol 
Statelessness 
Stateless Persons 
Slavery 
Supplementary Slavery 
Traffic in Persons 
Obscene Publications 
Traffic in Obscene Publications 
Discrimination in Education and ... 
Protocol 
WOMEN RELATED 
UN/UNESCO CONVENTIONS 
TOTAL NUMBER SIGNED 
TOTAL NUMBER RATIFIED 
-----
----
RATIFIED SIGNED 
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WHERE DOES MY COUNTRY STAND? 
WOMEN RELATED 
COUNTRY _______ _ ILO CONVENTIONS. ______ _ 
TOTAL NUMBER RATIFIED -----
CONVENTION RATIFIED 
13 - ~Jhite Lead 
29 - Forced Labor 
45 - Women in Mines 
81 - Labor Inspection:Industry 
87 - Right to Organize 
89 - Night Work of Women 
97 - Migration 
100 - Equal Renumeration 
102 - Social Security Standards 
103 - Maternity Protection 
105 - Abolition of Forced Labor 
110 - Plantation Workers 
111 - Employment Discrimination 
117 - Social Policy 
118 - Treatment of Non-Nationals 
122 - Employment Policy 
127 - Maximum Permissible Weight 
128 - Survivors Benefits 
129 - Labor Inspection:Agriculture 
136 - Benzene 
140 - Paid Educational Leave 
141 - Rural Workers 
142 - Vocational Training 
143 - Migrant Workers Opportunities 
149 - Nursing Personnel 
A-20 156 - Equal Workers Opportunities 
EVALUATION FORM 
About yourself and your organisation ... 
NAME: 
ORGANISATION: 
ADDRESS: 
l. Did you know about the international conventions relating to women before 
receiving this workbook? Yes No 
How you used this workbook ... 
2. How useful did you find this workbook? Very useful 
Limited Usefulness No use at all 
3. Did you complete any of the worksheets? Yes 
please indicate which ones: 
4. How did you and/or your group use this workbook? 
Useful 
No If yes, 
as a reference guide only as a basis for group discussion 
--as a workbook (one or more worksheets were completed) 
other (please describe) 
5. If you completed any of the worksheets, did you work: 
as part of an organisational effort as part of a coalition of groups 
as an individual (without organisational~filiation) 
other (please describe) 
What could be done differently ... 
6. Did you have any difficulties in completing the worksheets? Yes No 
If yes, please describe: 
7. If this workbook is revised, what suggestions would vou make? 
(e.g., should anything be added or deleted . .. is there a section that 
should be expanded, etc.) 
A-21 
8. Would you find it useful to have more information about how women elsewhere 
have used the UN Conventions to promote changes on behalf of women in their 
own country? Yes No Have you and/or your organisation had any 
such experiences using the----or:r-conventions? Yes No 
9. Do you think there is a need for any additional information or activities 
as a follow-up to this- workbook? Yes No If yes, please describe: 
How to create greater public awareness ... 
10. As a result of using this workbook, have you contacted any of the following 
organisations? 
international organisations (in Section D) 
-- government ministry (please specify which one) 
-- UN Infonnation Centre 
-- other UN agency (please specify which one) 
-- other groups (the media, other community-based groups, etc, please 
-- specify) 
ll. If the group(s) you are working with has/have completed this workbook, have 
you made an effort to duplicate and distribute it to other concerned 
individuals and/or institutions? Yes No Do you think wider 
distribution of a completed manual to groups in your country would be 
useful? Yes No 
What is happening in your country ... 
12. In your opinion, what is the most important social and/or legal issue 
confronting women in your country? 
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13. What is being done in your country to inform women of their rights and 
responsibilities under the law? What do you think should or could be done? 
Other comm en ts: 
Please mail to: IWTC 
305 East 46th Street 
New York, NY 10017 
UNITED NATIONS COVENANTS AND CONVENTIONS 
GENERAL 
International Covenant on Social and Cultural 
Rights 
International Covenant on r.ivil and Political 
Rights 
Optional Protocol 
WOMEN 
Convention on the Elimination of All Forms of 
Discrimination Against Women 
Convention on the Political Rights of Women 
Convention on Consent to Marriage, Minimum Age 
of Marriage and Registration of Marriages 
Convention on the Nationality of Married Women 
Convention on the Recovery Abroad of Maintenance 
RACIAL DISCRIMINATION 
International Convention on the Elimination of 
All Forms of Racial Discrimination 
International Convention on the Suppression and 
Punishment of the Crime of ~~£~~eii 
REFUGEES AND STATELESSNESS 
Convention relating to the Status of Refugees 
Convention relating to the Status of Stateless 
Persons 
Convention on the Reduction of Statelessness 
B-3 
B-5 
B-9 
B-11 
B-13 
B-15 
B-17 
B-19 
B-21 
B-23 
B-2S 
B-27 
SLAVERY 
Slavery Convention 
Supplementary Convention on the Abolition of 
Slavery, the Slave Trade, and Institutions and 
Practices Similar to Slavery 
Convention for the Suppression of the Traffic 
in Persons and of the Exploitation of the 
Prostitution of Others 
OBSCENITY 
Agreement for the Suppression of the 
Circulation of Obscene Publications 
International Convention for the Suppression 
of the Circulation of and Traffic in Obscene 
Publications 
EDUCATION 
International Convention against 
Discrimination in Education 
Charts of Ratifications 
Africa 
Asia 
Europe 
Western Asia 
Pacific 
Caribbean/North America 
Latin America 
B-29 
B-31 
B-33 
B-35 
B-37 
B-39 
B-43 
B-45 
B-46 
B-47 
B-48 
B-49 
B-50 
INTERNATIONAL COVENANT ON ECONOMIC, SOCIAL AND CULTURAL RIGHTS 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
IMPLEMENTING 
PROVISIONS 
COUNTRY: 
Date signed: 
Reservations: 
16 December 1966 
GA Res. 2200 (XXI) 
3 January 1976 
(35 ratifications) 
59 COUNTRIES SIGNED 
76 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To achieve freedom from fear and want by creat-
ing conditions whereby everyone may enjoy 
his/her economic, social and cultural rights. 
To promote the right to self-determination and 
control over natural resources. To promote ed-
ucation for all, right to work in healthy con-
ditions for a fair wage, social security, 
health and maternity protection, and freedom for 
scientific research. All measures are guaran-
teed for all persons without discrimination as 
to race, colour, sex, language, religion, poli-
tical or other opinion, national or social 
origin, property, birth or other state. 
States parties must periodically submit reports 
to the UN Secretary General on measures adopted 
to implement the Covenant. These are reviewed 
by a Group of Experts appointed by the Economic 
and Social Council which may make general 
recommendations and suggest international 
action to further these human rights. 
ratified: 
Government agency responsible for reporting: 
Person responsible: 
When are reports submitted? 
Where are copies availahle? 
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INTERNATIONAL COVENANT ON ECONOMIC, SOCIAL AND CULTURAL RIGHTS 
IF COVENANT HAS BEEN RATIFIED 
Is government taking action to achieve goals? 
Which laws must be changed? 
Which customs or traditions make it difficult to observe the 
rights covered by the Covenant? 
Which provisions are especially important to women? 
Do the periodic reports submitted to the United Nations 
reflect the real situation in the country? 
IF COVENANT HAS NOT BEEN RATIFIED 
Which government body .must ratify? 
Is it considering the Covenant? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are there other groups in country working on these issues? 
Which ones? 
INTERNATIONAL COVENANT ON CIVIL AND POLITICAL RIGHTS 
ADOPTED 
ENTERED 
INTO FORCE 
ENTERED 
INTO FORCE 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
IMPLEMENTING 
PROVISIONS 
Optional 
Art. 41 
Optional 
Protocol 
16 December 1966 
GA Res. 2200 (XXI) 
23 March 1976 
(35 ratifications) 
ARTICLE 41 
28 March 1979 
(10 ratifications) 
OPTIONAL PROTOCOL 
16 December 1966 
23 March 1976 
58 COUNTRIES SIGNED 
72 COUNTRIES RATIFIED 
(as of 31 March 1983) 
14 COUNTRIES RATIFIED 
(as of 31 March 1983) 
23 COUNTRIES SIGNED 
27 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To create conditions that allow everyone to 
enjoy civil and political rights 
All persons, women and men without discrimination 
as to race, colour, sex, language, religion, poli-
tical or other opinion, national or social origin, 
property, birth or other status, are entitled to 
freedom from arbitrary arrest, torture, slavery, 
and attacks on person or home. To abolish the 
death sentence for persons under 18 and 
pregnant women. To assure to all persons the 
rights to participate in public life, freedom 
of speech, peaceful assembly, freedom of 
association,including trade unions, and freedom 
to adhere to any religion or opinion. 
Countries which have ratified the Covenant elect a 
Human Rights Committee of 18 persons which studies 
reports submitted periodically by all states par-
ties. The Committee comments to individual 
countries and the the Economic and Social Council 
Countries which accept Art. 41 agree to permit the 
Human Rights Committee to receive and consider 
communications from states parties alleging that 
another state party is not fulfilling its obliga-
tions under the Covenant. If the dispute is not 
resolved it may be referred to a special con-
ciliation commission. 
Countries ratifying the Protocol agree to permit 
the Human Rights Committee to receive com-
munications from private individuals claiming to be 
victims of a violation, b¥ a state party to the 
Protocol, of any of the rights covered by the Covenant. 
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COUNTRY: 
Date signed: ratified: 
Reservations: 
Government agency responsible for reporting: 
Person responsible: 
When are reports submitted? 
Where are copies availahle? 
COVENANT ON CIVIL AND POLITICAL RIGHTS 
IF COVENANT HAS BEEN RATIFIED --------------------------
Is governmant taking action to achieve goals? 
Which laws must be changed? 
Which customs or traditions make it difficult to observe the 
rights covered by this Covenant? 
Which provisions are especially important to women? 
Do the periodic reports submitted to the United Nations 
reflect the real situatinn in the country? 
Has the country been involved in disputes under Article 41 
or the Optional Protocol? 
Has a person from this country served on the Human Rights 
Committee? 
IF COVENANT HAS NOT BEEN RATIFIED -----------------------------
Which government body must ratify? 
Is it considering the Covenant? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Would it be helpful to women to have the Covenant a legal 
committment of the country? 
Are there other groups in the country working on these 
issues? 
Which ones? 
ELIMINATION OF ALL FORMS OF DISCRIMINATION AGAINST WOMEN 
ADOPTED 
ENTERED 
INTO FORCE 
18 December 1979 
A/Res/34/180 
3 September 1981 
(20 ratifications) 
88 COUNTRIES SIGNED 
47 COUNTRIES RATIFIED 
(as of 31 March 1983) 
PURPOSE To eliminate all forms of discrimination 
against women 
AGREEMENT To enact laws which embody the principle of 
equality; to ensure full development and advan-
cement of women; to modify social and cultural 
patterns based on stereotyped sex roles; to 
suppress the traffic in women; to permit women 
to change or retain nationality; to ensure 
equal rights to all forms of education; ensure 
equal opportunities for employment; to ensure 
equal access to health services and appropriate 
services for maternity; and several other spe-
cific services. To ensure the application of 
all the provisions to rural women. 
IMPLEMENTING Countries which have ratified the Convention 
PPROVISIONS elect a Committee of 23 experts which examines 
reports submitted every four years by the sta-
tes parties. The report, with recommendations, 
of the Committee on the Elimination of 
Discrimination Against Women is sent to the 
Economic and Social Council, the General 
Assembly and the Commission on the Status of 
Women. 
COUNTRY: 
Date signed: ratified: 
Reservations: 
Government agency responsible for reporting: 
Person responsible: 
When are reports submitted? 
Where are copies available? 
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ELIMINATION OF DISCRIMINATION AGAINST WOMEN 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
Do the periodic reports submitted to the United Nations 
reflect the real situation in the country? 
Has a person from this country been elected to the Committee 
on the Elimination of Discrimination Against Women? 
IF CONVENTION HAS NOT BEEN RATIFIED ------·---------------- ---- -----------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE: 
AGREEMENT: 
POLITICAL RIGHTS OF WOMEN 
20 December 1952 
Res. 640 (VII) 
7 July 1954 
(6 ratifications) 
47 COUNTRIES SIGNED 
90 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To ensure equality of participation in public 
life 
To ens11re that women are l)entitled to vote in 
all elections, 2)eligible for election to all 
publi c ly elected bodies and 3)entitled to hold 
public office on equal terms with men. 
IMPLEMENTING Countries which have ratified the convention 
PROVISIONS may raise questions about the interpretation or 
application of its provisions by other 
countries which have ratified. If they cannot 
s ettle the dispute through negotiation one of 
them may refer the question to the 
International Court of Justice. 
0 
COUNTRY: e-,. 
Date signed: ratified: 
Reservations: 
Government agency responsible for implementation: 
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POLITICAL RIGHTS OF WOMEN 
If_Convention_has_been_ratified 
Do women vote? 
Are women elected to public office? 
Are women appointed to public office at all levels? 
Do laws exist which must be changed to make it possible or easier 
for women to use these rights? 
Which laws? 
Who must be persuaded to change them? 
Are there customs or traditions which make it difficult for 
women to take part in public life? 
Which ones? 
Can these be changed? and how? 
If Convention has not been ratified 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons it has not been ratified? 
Would it help women to have this convention a legal document? 
Are other groups interested in working on this issue? 
Which ones: 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
CONSENT TO MARRIAGE, MINIMUM AGE OF MARRIAGE 
AND REGISTRATION OF MARRIAGES 
7 November 1962 
Res. 1763 (XVII) 
9 December 1964 
(8 ratifications) 
18 COUNTRIES SIGNED 
33 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To ensure equal rights for both spous es in con-
nection with marriage, and to ensur e that 
marriages are entered into with the free and 
full consent of the spouses. 
Both persons in a marriage must e xp r ess their 
free consent to the responsible authorities. A 
minimum age for marriage will be established 
and no one under this age will be permitted to 
enter into a marriage. All marriages will be 
registered with a competent authority. 
IMPLEMENTING If countries which have ratified this Convention 
PROVISIONS have a dispute about the interpretati on or 
application of its terms and cannot settle it 
through discussion it can be referred to the 
International Court of Justice. 
COUNTRY: 
Date signed: ratified: 
Reservations: 
Government agency responsible for implementation: 
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CONSENT TO MARRIAGE 
IF CONVENTION HAS BEEN RATIFIED --~----------------------~~-
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
What is the minimum age for marriage? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED --------------------------------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must he taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
0 ADOPTED 
ENTERED 
INTO FORCE 
NATIONALITY OF MARRIED WOMEN 
29 January 1957 
Res. 1040 (XI) 
11 August 1958 
(6 ratifications) 
28 COUNTRIES SIGNED 
54 COUNTRIES RATIFIED 
1 COUNTRY DENOUNCED 
(as of 31 March 1983) 
PURPOSE To permit women, independently of marital sta-
tus, to retain or change nationality 
AGREEMENT Marriage or husband's change of nationality will 
not automatically affect a wife's nationality. 
An alien wife may, at her request, be granted a 
husband's nationality. 
IMPLEMENTING Disputes among states parties about interpreta-
PROVISIONS tion or application which cannot be settled by 
negotiation may be referred to the International 
Court of Justice. 
COUNTRY: 
Date signed: ratified: 
Reservations: 
Government agency responsible for implementation: 
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&16 
NATIONALITY OF MARRIED WOMEN 
IF CONVENT[ON ~~S BEEN RATIFIED 
What is being done to implement this Convention? 
Are women married to foreigners able to retain nationality? 
Are foreign women married to nationals of this country able 
to obtain nationality easily - if they wish? 
Are children entitled to mother's nationality? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
What are the laws about women's nationality? 
Must they be changed to conform to this Convention? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
IMPLEMENTING 
PROVISIONS 
COUNTRY: 
Date signed: 
Reservations: 
RECOVERY ABROAD OF MAINTENANCE 
20 June 1956 25 COUNTRIES SIGNED 
Final Act 1956 UN Conference 
on Maintenance Obligations 
25 May 1957 42 COUNTRIES RATIFIED 
3 ratifications 
To facilitat e the transfer of funds between 
countries on behalf of persons entitled to 
payments from persons in other countries. 
To designate an agency to receive claims for 
payments, collect necessary documentation to 
support claim, and take necessary action to 
obtain payments. 
Disputes about interpretation or application 
may be referred to the International Court of 
Justice. 
ratified: 
Government agency responsible for reporting: 
Person responsible: 
When are reports submitted? 
Where are copies availahle? 
z -
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RECOVERY ABROAD OF MAINTENANCE 
IF_CONVENTION HAS_BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which authorities have been designated as Transmitting 
Agencies and Receiving Agencies? 
Is this process used frequently? 
IF CONVENTION HAS NOT BEEN RATIFIED --------------------------~ 
Which government body must ratify? 
Is it considering the Convention? 
What a re the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
ELIMINATION OF ALL FORMS OF RACIAL DISCRIMINATION 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
IMPLEMENTING 
PROVISIONS 
COUNTRY: 
Date signed: 
Reservations: 
21 December 1965 
Res 2106 (XX) 
4 January 1969 
(27 ratifications) 
76 COUNTRIES SIGNED 
117 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To eliminate racial discrimination and secure 
understanding and respect for the dignity of the 
human person. 
No acts of discrimination by reason of race, 
colour or ethnic origin will be tolerated. 
Governments will see that all policies and acts 
do not contain any racial discrimination and 
will alter all laws and regulations which indi-
cate racial discrimination. Governments will 
encourage multi-racial organisations and combat 
prejudice in teaching. Equal access to public 
places and the equal protection of the law is 
guaranteed. 
The states parties elect a Committee on the 
Elimination of Racial Discrimination consisting 
of 18 experts. The Committee reviews reports 
submitted by states parties every two years. It 
makes recommendations on the implementation of 
the Convention to the General Assembly. 
ratified: 
Government agency responsible for reporting: 
Person responsible: 
When are reports submitted? 
Where are copies availahle? 
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RACIAL DISCRIMINATION 
IF CONVENTION HAS BEEN RATIFIED ------- ---------------------- -----
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
Which provisions are especially important to women? 
Do the periodic reports submitted to the United Nations 
reflect the real situation in the country? 
Has a person from this country been elected to Committee on 
the Elimination of Racial Discrimination? 
If country has agreed to Article 14 has a body been 
designated to receive complaints? 
Have any complaints from individuals or groups been 
received? 
IF CONVENTION HAS NOT BEEN RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
SUPPRESSION AND PUNISHMENT OF THE CRIME OF APARTHEID 
ADOPTED 
ENTERED 
INTO FORCE 
P{JRPOSE 
AGREEMENT 
IMPLEMENTING 
PROVISIONS 
COUNTRY: 
Date signed: 
Reservations: 
30 November 1973 
Res. 3068 (XXVIII) 
18 July 1976 
(20 ratifications) 
35 COUNTRIES SIGNED 
69 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To suppress and punish ~!.!.~~ii 
To make it a criminal offense for organisations, 
institutions and individuals to practice 
~~!h~id. To adopt measures to suppress 
a2artne~~ and to punish all persons responsible 
For acts of ~rth~i£• To carry out UN 
Security Council resolutions aimed at 
~rtheid. 
Three members of the Human Rights Commission are 
designated to consider reports about r2artheid. 
The Human Rights Commission may seek urtner"-
information and prepare lists of groups or per-
sons alleged to be responsible for crimes. 
Disputes about interpretation, application or 
implementation may be referred to the 
International Court of Justice. 
ratified: 
Government agency responsible for reporting: 
Person responsible: 
When are reports submitted? 
Where are copies availahle? 
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APARTHEID 
IF CONVENTION_HAS BEEN _ RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
Which provisions are especially important to women? 
Do the periodic reports submitted to the United Nations 
reflect the real situation in this country? 
IF CONVENTION HAS NOT BEEN RATIFIED ---------------------------- -----
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
0 
ADOPTED 
ENTERED 
INTO FORCE 
PROTOCOL 
PURPOSE 
AGREEMENT 
IMPLEMENTING 
PROVISIONS 
COUNTRY: 
Date signed: 
Reservations: 
STATUS OF REFUGEES 
28 July 1951 20 COUNTRIES SIGNED 
UN Conference of Plenipo-
tentiaries on Status of 
Refugees and Stateless 
Persons, 1951 
22 April 19 
(6 ratifications 
91 COUNTRIES RATIFIED 
(as of 31 March 1983) 
Came into force 4 October 1967, 88 countries had 
ratified by 31 March 1982. 
To assure refugees the widest possible exercise 
of fundamental rights and freedoms 
To accept the definition of "refugee" given in 
Art.l of the Convention. To treat refugees 
generally as favorably as nationals in respect 
to practise of religion, access to courts, 
social security, rationing etc. To treat them 
as well as other aliens in respect to property , 
housing, public education, employment and trade 
union rights. To issue the necessary identity 
papers or travel documents. Protocol extends 
the provisions to refugees without regard to 
the time at which they became refugees. 
Agreement to cooperate with the UN High 
Commissioner for Refugees and to provide all rele-
vant information about national laws affecting 
refugees, statistical data and so forth to the 
competent UN organs. Disputes about interpretation 
or application which cannot be settled by nego-
tiation are referred to the International Court of 
Justice. 
ratified: 
Government agency responsible for implementation: 
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STATUS OF REFUGEES 
IF_CONVENTION_HAS_BEEN._RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
Which provisions are especially important to women? 
Are there refugees in your country? 
What arrangements are made for them? 
IF_CONVENTION HAS_NOT_BEEN RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
STATUS OF STATELESS PERSONS 
28 September 1954 22 COUNTRIES SIGNED 
UN Conference on the Status 
of Stateless Persons, 1954 
6 June 1960 
(6 ratifications) 
33 COUNTRIES RATIFIED 
1 COUNTRY DENOUNCED 
(as of 31 March 1983) 
PURPOSE To assure persons who are not considered 
nationals of any country fundamental human 
rights and freedoms. 
AGREEMENT The provisions of this convention relating to 
rights for stateless persons are the same as 
those for refugees. 
IMPLEMENTING To provide UN bodies with information about 
PROVISIONS national laws affecting stateless persons. 
COUNTRY: 
Date signed: 
Reservations: 
Disputes about interpretation or application 
which cannot be settled by negotiation are 
referred to the International Court of Justice. 
ratified: 
Government agency responsible for implementation: 
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STATUS OF STATELESS PERSONS 
IF_CONVENTION HAS BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
Do you know if many people in your country are stateless? 
IF CONVENTION HAS_NOT BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
IMPLEMENTING 
PROVISIONS 
COUNTRY: 
Date signed: 
Reservations: 
REDUCTION OF STATELESSNESS 
30 August 1961 5 COUNTRIES SIGNED 
UN Conference on the Elimination or 
Reduction of Statelessness 1959 and 1961 
13 December 1975 10 COUNTRIES RATIFIED 
(6 ratification) (as of 31 March 1983) 
To provide a nationality for individuals who do 
not have one and to prevent loss of nationality 
To enact a number of provisions for granting 
nationality to persons who are born in or come 
into the jurisdiction of a country. Not to 
deprive a person of nationality (through 
marriage e.g.) if it will cause statelessness 
A body is to be established within the UN which 
can assist individuals who have a claim under 
the provisions of the Convention. Disputes 
about interpretation or application which can-
not be settled by negotiation are referred to 
the International Court of Justice. 
ratified: 
Government agency responsible for implementation: 
0 
E-4 
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REDUCTION OF STATELESSNESS 
IF CONVENTION_HAS_BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
Which provisions are especially important to women? 
Are women likely to lose nationality because of marital status? 
IF CONVENTION HAS NOT BEEN RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
SLAVERY 
As amended by Protocol of 7 December 1953* 
25 September 1926 
9 March 1927 
7 July 1953 
45 COUNTRIES SIGNED 
78 COUNTRIES RATIFIED 
(as of 31 March 1983) 
*Protocol transfers functions of the League of 
Nations _to the United Nations. 
PURPOSE To end the traffic in African slaves 
AGREEMENT To prevent all transportation of slaves in 
ships and territorial waters. To eliminate 
forced labor except for public purposes. To 
punish severely all infractions of these provi-
sion. 
IMPLEMENTING To provide the UN with laws and regulations per-
PROVISIONS taining to slavery. Disputes about interpretation 
or application which cannot be settled by nego-
tiation are referred to the International Court 
of Justice. 
0 
COUNTRY: E-4 
Date signed: ratified: 
Reservations: 
Government agency responsible for implementation: 
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SLAVERY 
IF_CONVENTION_HAS_BEEN RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
IF_CONVENTION_HAS_NOT_BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
ABOLITION OF SLAVERY, THE SLAVE TRADE, AND INSTITUTIONS 
AND PRACTICES SIMILAR TO SLAVERY 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
IMPLEMENTING 
PROVISIONS 
COUNTRY: 
Date signed: 
Reservations: 
30 April 1956 38 COUNTRIES SIGNED 
UN Conference of Plenipotentiaries on 
the Abolition of Slavery, the Slave 
Trade, and Institutions and Practices 
Similar to Slavery, 1956 
30 April 1957 
(2 ratifications) 
96 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To intensify national and international efforts 
to abolish slavery, the slave trade and insitu-
tions and practices similar to slavery. 
To abandon debt bondage, serfdom, selling or 
inheriting women,and exploitation of child labor . 
To make the transport of slaves a criminal 
offense. To free any slave who takes refuge on 
a ship belonging to a state party. To make it 
a criminal offense, liable to punishment, to 
transport slaves, brand persons or enslave 
another person. 
States Parties must cooperate with each other 
to suppress the slave trade and other practices 
similar to slavery. Information on all laws and 
regulations relevant to the implementation of 
the convention are sent to the UN. Disputes 
about interpretation or application which can-
not be settled by negotiation are referred to 
the International Court of Justice. 
ratified: 
Government agency responsihle for implementation: 
B-32 
SUPPLEMENTARY SLAVERY 
.!£ _ CONVENTION _HAS _BEEN RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which national laws and regulations apply to these agreements? 
Which customs or traditions make it difficult to meet the 
standards of the Convention? 
What are the practices covered by this Convention which affect 
women especially? 
IF CONVENTION HAS NOT_BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can 
ratify? 
Are other groups in country working on this issue? 
Which ones? 
10 
SUPPRESSION OF THE TRAFFIC IN PERSONS AND OF THE 
EXPLOITATION OF THE PROSTITUTION OF OTHERS 
ADOPTED 
ENTERED 
INTO FORCE 
2 December 1949 
Res 317 (IV) 
25 July 1951 
(2 ratifications) 
14 COUNTRIES SIGNED 
53 COUNTRIES RATIFIED 
(as of 31 Mar ch 1983) 
PURPOSE To consolidate and expand earlier international 
agreements designed to end the traffic in women 
and children. 
AGREEMENT To punish any person who either procures or 
entices another into prostitution or owns or 
manages a brothel. To make these offences 
extraditable. To supervise employment agencies 
in order to prevent the traffic. To provide 
rehabilitation for the victims of prostitution. 
IMPLEMENTING Procedures are outlined for countries to 
PROVISIONS cooperate in the prosecution of the criminal 
offenses and to control immigration and emigra-
tion in order to protect women and children. 
Laws and regulations relevant to the Convention 
are sent to the United Nations for periodic 
publication. Disputes about interpretation or 
application which cannot be settled by nego-
tiation are referred to the International Court 
of Justice. 
COUNTRY: 
Date signed: ratified: 
Reservations: 
Government agency responsible for implementation: 
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SUPPRESSION OF TRAFFIC IN PERSONS 
IF CONVENTION HAS BEEN RATIFIED -----------------------------
What is being done to implement this Convention? 
Which laws, if any, must be changed or repealed? 
Which customs or traditions make it difficult to meet the stan-
dards of the Convention? 
Is your country co-operating with other countries to identify and 
punish persons engaged in the traffic? 
IF CONVENTION HAS_NOT BEEN RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can ratify? 
Are other groups in country working on this issue? 
Which ones? 
SUPPRESSION OF THE CIRCULATION OF OBSCENE PUBLICATIONS 
as amended by Protocol of 4 May 1949* 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
Date signed: 
Reservations: 
4 May 1910 
1 March 1950 
(as amended) 
38 COUNTRIES S[GNED 
53 COUNTRIES RATIFIED 
(as of 31 March 1983) 
*Protocol transfers the functions of the French 
Government to the United Nations 
To end the circulation of obscene materi~l 
To establish an authority in each country to 
centralize information on the subject and to 
report to other countries on the action taken. 
ratified: 
Government agency responsible for reporting: 
Person responsible: 
When are reports submitted? 
Where are copies availahle? 
z -
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SUPPRESSION OF THE CIRCULATION OF OBSCENE PUBLICATIONS 
IF CONVENTION_HAS_BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the stan-
dards of the Convention? 
What is definition of "obscenity"? 
IF_CONVENTION HAS NOT_BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can ratify? 
Are other groups in country working on this issue? 
Which ones? 
0 
SUPPRESSION OF THE CIRCULATION OF AND TRAFFIC IN 
OBSCENE PUBLICATIONS 
ADOPTED 
ENTERED 
INTO FORCE 
as amended by Protocol of 12 November 1947* 
12 September 1923 
2 February 1950 
(as amended) 
35 COUNTRIES SIGNED 
54 COUNTRIES RATIFIED 
1 COUNTRY DENOUNCED 
(as of 31 March 1983) 
*Protocol transfers functions of League of Nations 
to the United Nations 
PURPOSE To punish persons engaged in circulating obscene 
material 
AGREEMENT To enact legislation that makes the production 
and distribution of obscene material a crime. 
IMPLEMENTING Disputes about interpretation or application 
PROVISIONS which cannot be settled by negotiation are 
referred to the International Court of Justice. 
0 
COUNTRY: E-4 
Date signed: ratified: 
Reservations: 
Government agency responsible for implementation: 
B-37 
B-38 
CIRCULATION AND TRAFFIC IN OBSCENE PUBLICATIONS 
IF CONVENTION_HAS_BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the stan-
dards of the Convention? 
Has anyone been prosecuted for circulating obscene publications? 
IF CONVENTION_HAS_NOT_BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can ratify? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
IMPLEMENTI NG 
MEASURES 
AGAINST DISCRIMINATION IN EDUCATION 
14 December 1960 
UNESCO General Conference 
22 May 1962 
(3 ratifications) 
71 COUNTRIES RATIFIED 
(as of 30 May 1982) 
To eliminate discrimination and promote 
equality ofopportunity and treatment for all in 
education 
To enact necessary laws and reg ul a ti ons which 
prevent authorities from exclud i ng , distin-
guishing, limiting or preferring s tudents on 
the basis of race, colour, sex , language, reli-
gion , political or other opinion, national or 
social origin, economic condit i on or birth. To 
develop national policies wh i ch will make pri-
mary education free and compulsory , secondary 
education widely available and hi ghe r education 
equally accessible on the bas i s of merit; to 
provide non-discriminatory teachers' training. 
To ensure that education is dir ected to the 
full development of the human pe rsonality. 
Permits schools based on language , religion, 
sex or private operation tha t me et minimum 
s t andards . 
Periodic reports to the General Con f erence of 
UNESCO on measures taken to p r omote goals of the 
Convention. Disputes about i mpl ementation may be 
referred to the Internationa l Court of Justice. 
PROTOCOL Adopted: 10 December 196 2 
Entered into force : 24 Oct ober 1968 
Ratified:25 countries ( a s of 30 May 1982) 
Establishes Conciliation and Go od Offices 
Comm ission of 11 experts under a us p ices of UNESCO 
t o facilitate amicable settlement of disputes be-
tween States Parties. Commission has proce-
dures for determining facts and s ubmitting 
reports and recommendations. 
B-3~ 
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COUNTRY: 
Date signed: ratified: 
Reservations: 
Government agency responsible for reporting: 
Person responsible: 
When are reports submitted? 
Where are copies availahle? 
DISCRIMINATION IN EDUCATION 
IF CONVENTION HAS BEEN RATIFIED ------ ------.- ----· ------.------__ ,_ -...... -
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet the stan-
dards of the Convention? 
Which provisions are especially important to women? 
What proportion of girls are in primary schools, secondary or 
higher eduation? 
Do the periodic reports submitted to UNESCO reflect the real 
situation in the country? 
Has the country been involved in complaints about discrimination 
in education? 
IF_CONVENTION_HAS_NOT_BEEN_RATIFIED 
Which government hody must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Are there actions which must be taken before country can ratify? 
Are other groups in country working on this issue? 
Which ones? 
UN and UNESCO CONVENTIONS 
RATIFICATIONS 
(as of 31 March 1983) 
AFRICA 
Al ge ria s s R R S R R R R R R R 
Ango 1 d R R 
Ben1 n c:; R S R R R R 
Bot swdna R R R R 
Bur'undi s R R R R 
CJme roon R R R R R 
Cape Verde R R R 
Cent r Jl Afri CJ n R~publi c R R R R R R R R R R R R 
Chad P R R R 
Como ros 
Con go R R R R R R R 
Dj ibouti R R R R 
Egypt R R R R R R R R R R R R R R R 
Equa torial Guinea 
Ethiopia R R R R R R R R R 
Gabon R R R R R R R R 
Ga mbia p R s R R R R 
Gh dna c:; R R R R R R R R R 
Guinea R R S R R R S R R R R R R R R R 
Guinea-Bissau s R R 
Ivory Coast s R R R R 
Kenya R R S R R 
Lesotho S R R R RR R R R R R 
Liberia s s s R R R R R R S S R 
Libyan Arab Jamahiriya R R R R R R R R 
Madagascar R R R S R R R R D R R R R RR 
Malawi R R R R R R R 
Mali R R R R R R R R R R R R 
Mauritania R s 
Mauritius R R R R R R R R R R R 
Morocco R R R R R R R RR R RR 
Mozambique 
D Denounced 
R Ratified or Acceded 
S Signed but not ratifi ed 
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UN and UNESCO CONVENTIONS 
RATIFICATIONS 
(as of 31 March 1983) 
AFRICA (contd) 
Niger R R R R R R R R R R "R IR 
N1ger1a R R R R R R R R R R 
RwandJ R R R R R R R 
Sao Tome and Princi pe R R R 
Senega 1 R R R S R R R R R RR RR 
Seychelles R R R R 
Si err a Leone R R R R IR R R R R R 
Soma l 1a R R R R 
South Africa R R RR 
Sudan RR R IR R R 
Swaz 11 and R R R IR R 
Tanzan1a R R S R R R R R R R R R R R 
Togo R R R R 
Tunis1a R R S R R R R R R R R R RR R 
Ug anda s R R S R R R R R R IR 
Upper Vo 1 ta R R R R R R R 
Zaire R R R S R R R R R R RR 
Zamb ,a S R R R R R R R R R R R 
Zimbabwe R R 
0 Denounced 
R Ratified or Acceded 
S Signed but not rat1f1ed 
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UN and UNESCO CONVENTIONS 
RATIFICATIONS 
(as of 31 March 1983) 
ASIA 
Afghanistan R R S R R R R 
Bangladesh R 
Bhutan R s 
bunua s R S R R 
China RR R R R R R R R R R R R R ~ 
India 
lndones i a 
Iran 
Japan 
Kampuchea 
Korea, Democratic 
People's Republic 
Korea, Republi c of 
Lao People 's Demo-
cratic Republic 
Malaysia 
Maldives 
~,ongol ia 
Nepal 
Pakistan 
RR 
RR 
R R 
s s 
RR 
R R 
S R s R R 
S R 
R R R 
S R R R 
s S S R 
R R 
R R R R 
R 
RR R R 
R R R 
R S R R 
Philippines R S S R R R R R R R R 
Singapore R 
Sr i Lanka R R R S R R R R 
Thai land R 
Vietnam RR RR R 
D Denounced 
R Rat 1f, ed or Acceded 
S Signed but not ratified 
R R R R R 
R 
R S R R 
R 
R R R 
R R 
R R 
R R R 
R R R 
R R 
R R R R R 
S R R R R R 
R R 
R R R R R 
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UN and UNESCO CONVENTIONS 
EUROP E 
Albania 
Austria 
Belgium 
Bulgaria 
Oyelorussian SSR 
Cyprus 
Czechoslovakia 
Denmark 
Finland 
France 
German Dem . Rep . 
Germany, Federal Rep. 
Greece 
Holy See 
Hungary 
Iceland 
Ireland 
Italy 
Liechtenstein 
Luxembourg 
Mal ta 
Monaco 
:ietherlands 
Norway 
Po l and 
Portugal 
Romania 
Spain 
Sweden 
Switzerland 
Turkey 
Ukrainian SSR 
Union of Soviet 
Socia l ist Republic s 
United Kingdom 
Yu gos l avi a 
D Denounc ~d 
R Ratified or Acceded 
R IR 
c:: s 
R R 
R R 
R R 
R R 
R R 
R R 
R R 
R R 
R R 
R R 
RR 
s s 
R R 
s s 
s 
R R 
R R 
R R 
Ill 111 
IR IR 
R IR 
R R 
R R 
R R 
R IR 
S Signed btJt not r a t 1f1od 
RATIFICATIONS 
(as of 31 March 1983) 
R R R R R R R 
S R R R R R R R R R R R R R 
S R £ R R R R R R R R R R 
R R R R R R R R 
R R R R R R R R R 
s R R R R R R R R R R 
R R R R R R R R R R R R 
R S R R R R R R R R R R R S R D R R 
R S R R R R R R R R R R R R R R 
S R S R R R R S R R R R R R R 
R R R R R R R R R R R R 
S R R R R R R R R R R R R R 
S R s R R R R R R R R 
R R R R s 
R R R R R R R R R R R R 
R S R R R R R R R R 
R R s R R R R R R R R 
R S R s R R R R R R R R R R R R 
R R s 
S R R R R R R R R R R R R 
R R R R R R R R R R R 
R R R 
R S R R R R R R R S R R R R "R R R 
R R lR R R R R R R R R R R IR RR R R 
R IR R R R R R R IR R R 
S R S R R R R R R R 
Ill tR S R R R IR IR IR R R R 
S IR R IR R R R Io lo lo 0 
R R IR R R R R R Rill R R R R 
tR R R R R R R 
R R s R R ll R R IR 
R R R R R 0 IR IR R 
R R R R R RRtR RR R 
c:: IR R D R R R R R R R R R R R R 
R R R R iR R R R R R R R IR R lo o 
UN and UNESCO CONVENTIONS 
RATIFICATIONS 
( as of 31 March 198 3) 
WE STE RN AS IA 
Odllrdin 
Iraq R R R R R R R 
I Srde 1 s s s R R R s R R R R 
JordJn R R s s R R R 
Kuwait R R R R R 
Lebanon R R R R 
Oman s 
Qa t ar R R 
Saudi Arabia R R 
Sy r ia R R R R R R R 
Un i ted Arab Emira t es R R 
Yeme n, Arab Republi c R R 
Yemen , Democratic R s 
Republi c 
D Denounced 
R Rat, fie d or Acceded 
s Si gned but no t rat1 f1 ed 
B-47 
UN and UNESCO CONVENTIONS 
RATIFICATIONS 
(as of 31 March 1983) 
PACIFIC 
Australia 
Fiji R R R R R R R R R 
Kiribati 
Nauru 
liew Zeal and R R s R R R R R R R R 
Papua New Guinea R R R 
Samoa R 
Sol 01110n Isl ands R R R R 
Tonga R 
Tuvalu 
Vanuatu 
0 Denounced 
R Ratified or Acceded 
s Signed but not ratified 
B-48 
CARIBBEAN 
NORTH AMERICA 
Antigua & Barbuda 
Bahamas 
Barbados RR 
Belize 
Dominica 
Grenada 
Guyana R R 
Jamaica R R 
St. Lucia 
St. Vincent & 
the Grenadines R R 
Suriname R R 
Trinidad & Tobago R R 
UN and UNESCO CONVENTIONS 
RATIFICATIONS 
(as of 31 March 1983) 
R 
R R R R R R 
R R R R R R R R R R R 
R 
s s 
R R R 
R s R R R R R R R R 
R 
R R R R R R 
R R R R R R 
R R R R R R R R R 
Canada R R R R R R R R R R R R 
United States s s S R S s R R R 
D Denounced 
R Ratified or Acceded 
S Signed but not ratified 
R 
R 
R R 
R R 
R R 
R 
B-49 
UN and UNESCO CONVENTIONS 
RATIFI CATI ONS 
(as of 31 Ma r ch 1983) 
LATIN AMERICA 
Argent, na s s S R R R R R S R R R R R R R 
Bo l, vi a RIR IR SR S R R 
Braz, l S R R R R R R R S R R R R R 
Chi le R R S R S S R R R R IR 
Colombia R R R R S S R R R s 
Costa Ri ca R R R S R R R R R R R R 
Cuba R R R R S R R R R R R 
Dominican Republic R R R R R R R S R R S R R 
Ecuador R R R R R R R R R R R R R R R R 
El Salvador R R S R S S R R s s 
Guatemala R R R R R R s s R R R 
Haiti R R R R R R R R R 
Honduras R S S R s 
Mexico R R R R R R S R R R R R R R 
Nicaragua R R R R R R R R R R 
Panama R R R R R R R R R R 
Parag uay s R R 
Peru R R R R R R R R s R 
Uruguay R R R R S s R R R 
Venezuela R R R S R R R R 
0 Denounced 
R Rat i fied or Acceded 
S Signed but not ratified 
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ILO CONVENTIONS 
Introduction to ILO Conventions 
GENERAL CONVENTIONS 
C-3 
Basic Aims and Standards of Social Policy (No.117) C-5 
Discrimination in Respect of Employment and C-7 
Occupation) (No.111) 
Employment Policy (No.122) C-9 
Equal Remuneration for Men and Women Workers for C-11 
Work of Equal Value (No.100) 
Equal Opportunities and Equal Treatment for Men and C-13 
Women Workers: Worker with Family Responsibilities 
(No.156) 
SOCIAL SECURITY 
Minimum Standards of Social Security 
Invalidity, Old-Age and Survivors' Benefits 
(No.128) 
Maternity Protection (Revised 1952) (No.103) 
Equality of Treatment of Nationals and 
Non-Nationals in Social Security (No.118) 
INDUSTRIAL RELATIONS 
Freedom of Association and Protection of the Right 
to Organise (No. 87) 
Organisation of Rural Workers and Their Role in 
Economic and Social Development (No.141) 
Labour Inspection in Industry and Commerce (No.81) 
Labour Inspection in Agriculture (No.129) 
C-15 
C-17 
C-19 
C-21 
C-23 
r.- 2 5 
C-27 
C-29) 
C-2 
SELECTED GROUPS 
Forced Labour(No.29) C-31 
Abolition of Force<l Labour(No.105) C-33 
Conditions of Employment of Plantation Workers C-35 
(No.110) 
Migration for Employment (Revised 1949) (No.97) C-37 
Migrations in Abusive Conditions and the Promotion C-39 
of Equality of Opportunity and Treatment of Migrant 
Workers (No.143) 
Employment and Conditions of Work and Life of C-41 
Nursing Personnel (No.149) 
CONDITIONS OF WORK 
Use of White Lead in Painting (No.13) C-43 
Employment of Women on Underground Work in Mines of C-45 
All Kinds (No.45) 
Night Work of Women Employed in Industry (No.89) C-47 
Maximum Permissible Weight to be Carried by One C-49 
Worker (No.127) 
Protection Against Hazards of Poisoning Arising C-51 
from Benzene (No.136) 
EDUCATION 
Paid Educational Leave (No.140) 
Vocational Guidance and Vocational Training 
(No.142) 
Charts of Ratifications 
Africa 
Asia 
Europe 
Western Asia 
Pacific 
Caribbean/North America 
Latin America 
C-53 
C-55 
C-57 
C-59 
C-60 
C-61 
C-62 
C-63 
C-64 
INTRODUCTION TO ILO CONVENTIONS 
The International Labour Organization has a unique tripartite 
structure. Each member country is represented in the General 
Conference by four delegates: two appointed by the Government, 
one hy workers' a ssoci a tions and one by employers' associations. 
The General Conference, which meets annually, elects a Governing 
Bod y of 35 members which is also a tripartite body that meets 
more frequently. 
One of the main functions of the ILO is to draw-up and pro-
mote international s tandards to cope with the problems of 
"injustice, hardship and privation." Since its founding in 1919 
the ILO has developed an extensive system of Conventions and 
Recommendations which continually bring pressure to raise the 
standards of human living. The Conventions are legally binding 
upon the countries which ratify them. The Recommendations are 
often guidelines with specific suggestions for implementation of 
the principles outlined in the Conventions. 
ADOPTION OF CONVENTIONS 
Conventions a re adopted when they receive a two-thirds 
majority of the members voting at a General Conference. They are 
open for ratification by all members and come into force after 
two ratifications have been received by the ILO. Unlike other 
conventions it is not possible for countries to indicate reser-
vations to any section of an ILO convention. These Conventions 
have titles which indicate the topic covered. Each also has a 
number (indicated on the following pages) which is frequently 
used to identify the particular Convention. 
SUPERVISION OF COMPLIANCE 
Together with identifying issues to become the subject of a 
Convention the ILO has developed a system for supervising the 
implementation of the Conventions. Basically this is a reporting 
system supplemented by special arrangments for investigating 
complaints alleging non-compliance with ratified Conventions. 
Countries which have ratified submit reports, often every two 
years, on the legislative, judicial, administrative and other 
measures they have taken to fulfill their committments. The 
governments must also give these reports to representative 
employers and workers organizations in their countries. These 
groups may add to or comment upon the reports. 
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The reports are reviewed by a Committee of Experts on the 
Application of Conventions and Recommendations which submits its 
findings to a Committee of the General Conference. The 
Committees are concerned with noting the failures or delays in 
applying provisions of the Conventions. They may also ask individual 
governments for more information and may make specific recommen-
dations to them. The Committees' reports attempt to indicate the 
trends and major obstacles to achieving full compliance, with 
reference to the very considerable advances that have been made. 
COMPLAINTS 
There are also procedures for examining charges that the pro-
visions of a Convention have been violated. Employees' asso-
ciations may complain that a country is not enforcing the 
provisions. Such a complaint is reviewed by a tripartite commit-
tee appointed by the Governing Body of the ILO. Following the 
report by the Committee the Governing Body may decide to publish 
an account including the complaint, the response of the govern-
ment involved and its own conclusions. One country may file a 
complaint against another which has also ratified the Convention. 
The Governing Body arranges for an examination of the complaint. 
ln the case of alleged violations of trade union rights there 
are special committees to examine the complaint, secure documen-
tation, hold hearings and, at times, visit the country to deter-
mine the facts. 
It is worth noting that the ILO asks all its members, which 
have not ratified conventions to provide reports on the extent to 
which they conform to the standards set forth in the document. 
Thus there are comprehensive reports on the world situation as 
it relates to these specific subjects. 
This system for monitoring, supervising and investigating has 
had a considerable impact on promoting changes to higher 
standards of social conditions. 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
SOCIAL POLICY (BASIC AIMS AND STANDARDS) 
22 June 1962 
23 April 1964 
ILO CONVENTION No.117 
29 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To establish policies designed to improve the 
well-being and development of the population 
and to promote social progress . 
To implement a series of specific measures in 
the areas of: standards of living, migrant 
workers, remuneration of workers, minimum wages 
and non-discrimination on grounds of race, 
colour, sex, belief, tribal association or 
trade union affiliation, education and 
training. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-6 
SOCIAL POLICY (BASIC AIMS AND STANDARDS) 
li__~Q~YENTlON ~AS_BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must he changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED ----- --------------------------------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
DISCRIMINATION (EMPLOYMENT AND OCCUPATION) 
25 June 1958 
15 June 1960 
ILO CONVENTION No.111 
104 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To declare and pursue national policies 
designed to promote equality of opportunity and 
treatment in respect of employment and occupa-
tion in order to eliminate any discrimination. 
To encourage employers' and workers' organiza-
tions to promote the policy; to enact necessary 
legislation; to include vocational training in 
the policy. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-8 
DISCRIMINATION (EMPLOYMENT AND OCCUPATION) 
IF CONVENTION HAS BEEN RATIFIED --------------------------------
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED ----- ------~------------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
EMPLOYMENT POLICY 
9 July 1964 
15 July 1966 
!LO CONVENTION No.122 
69 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To promote full, productive and freely chosen 
employment 
To pursue an policy that ensures produc-
tive work for all who seek work and that per-
mits everyone to choose work freely without 
regard to race, colour, sex, religion, politi-
cal opinion, national extraction or social ori-
gin. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-10 
EMPLOYMENT POLICY 
IF CONVENTION HAS BEEN RATIFIED ---------------~-~---~----
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS_NOT_BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
EQUAL REMUNERATION 
29 June 1951 
23 May 1953 
ILO CONVENTION No.100 
103 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To implement the principle of equal remuneration 
for work of equal value 
To accept the definition of remuneration in 
Article 1. Rates of remuneration must be deter-
mined without discrimination based on sex. 
Jobs are to be appraised objectively. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-11 
C-12 
EQUAL REMUNERATION 
IF CONVENTION_HAS_BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Do women customarily receive the same wages for work as men? 
Are women primarily in lowing paying occupations? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it ,be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
WORKERS WITH FAMILY RESPONSIBILITIES 
23 July 
11 August 1983 
ILO CONVENTION No.156 
Z COUNTRIES RATIFIED 
(as of 31 March 1983) 
To extend the ~rinciple of non-discrimination , 
equal opportunities and equal treatment for men 
and women workers. 
To pursue policies which will enable persons 
responsible for dependent members of the 
family to engage in employment without discri-
mination. To take measures to develop com-
munity services for working parents. To 
educate the public on the principle of equal 
treatment for men and women. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-13 
C-14 
WORKERS WITH FAMILY RESPONSIBILITIES 
!f_CONVENTION HAS_BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED ----------------------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
SOCIAL SECURITY (MINIMUM STANDARDS) 
28 June52 
27 April 1955 
ILO CONVENTION No.102 
30 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To establish minimum standards of social security 
for workers 
To provide specified benefits in connection with 
medical care, sickness, unemployment, old-age, 
employment injury, family, maternity, invalidity 
and survivors. 
NOTE: This convention has been modified by sub-
sequent ones, Nos. 121, 128, 130, which deal with 
certain areas in greater detail. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-15 
C-16 
SOCIAL SECURITY (MINIMUM STANDARDS) 
IF CONVENTION HAS BEEN RATIFIED ______ .,,..____________ ________ _ 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED ---------------------------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
INVALIDITY, OLD-AGE AND SURVIVORS' BENEFITS 
29 June 1967 
1 November 1969 
ILO CONVENTION No.128 
13 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To establish standards for protection of persons 
who become invalided, widowed or old. 
To enact legislation or regulations that con-
form to the specific provisions stated in the 
Convention. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-17 
C-18 
INVALIDITY, OLD-AGE AND SURVIVORS' BENEFITS 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
MATERNITY PROTECTION 
28 June 1952 
7 September 1955 
ILO CONVENTION No.103 
21 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To ensure maternity protection to all employed 
women regardless of age, nationality, race 
creed or marital status. 
To provide maternity leave, before and after 
confinement, with cash and medical benefits. 
To permit interruptions in work day to nurse 
baby. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-19 
C-20 
MATERNITY PROTECTION 
IF CONVENTION HAS BEEN RATIFIED -------·---...... ---------....---------
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT_BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
EQUALITY OF TREATMENT (SOCIAL SECURITY) 
6 June 1962 
25 April 1964 
ILO CONVENTION No.118 
36 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To provide equivalent social security benefits 
for nationals and non-nationals in country 
To give the social security coverage and bene-
fits provided for nationals to non-nationals 
who are nationals of a country which has 
ratified this Convention. Refugees and state-
less persons are covered without any condition 
of reciprocity. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-21 
C-22 
EQUALITY OF TREATMENT (SOCIAL SECURITY) 
IF_CONVENTION_tl~§ BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Are there many foreign workers in country? 
Do many nationals of your country work in other countries? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF_CONVENTION HAS_NOT_BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
FREEDOM OF ASSOCIATION 
AND PROTECTION OF THE RIGHT TO ORGANISE 
9 July 1948 
4 July 1950 
ILO CONVENTION No.87 
96 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To ensure workers and employers the right to 
establish and join organisations which they 
choose. 
To permit workers and employers to establish 
and join organisations which further and 
defend their interests without interference 
from the public authorities. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-24 
FREEDOM OF ASSOCIATION AND PROTECTION OF THE RIGHT TO ORGANISE 
IF CONVENTION HAS BEEN RATIFIED ---------------~---~---------
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Are there special organisations for women workers? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
RURAL WORKER'S ORGANISATIONS 
23 June 1975 
24 November 1977 
ILO CONVENTION No.141 
23 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To encourage the development of independent 
organisations of rural workers in order to 
improve their conditions of work and life 
To permit rural workers to establish and join 
organisations of their choosing. To have a 
national policy which facilitates and encoura-
ges strong organisations of rural workers. To 
eliminate any. laws or. regulations which inhibit 
rural workers' organisations from growing. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-25 
C-26 
RURAL WORKER'S ORGANISATIONS 
IF CONVENTION HAS BEEN RATIFIED _______________________ ,,.. ____ ~-----
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Are women involved in rural organisations? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF_CONVENTION HAS_NOT_BEEN RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
LABOUR INSPECTION 
11 July 194 7 
7 April 1950 
ILO CONVENTION No.81 
103 COUNTRIES RATIFIED 
1 COUNTRY DENOUNCED 
(as of 31 March 1983) 
To establish a system of labour inspection in 
industrial workplaces. 
Inspectors are to be public ~fficials free of 
improper external influences, both men and women 
are eligible for the position. The conditions 
of the inspection system are given in detail 
and annual reports are required to be submitted 
to a central national authority and to the ILO. 
A section which would require inspectors for 
commercial establishments is optional. This was 
not ratified by 18 countries. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-27 
C-28 
LABOUR INSPECTION 
IF_CONVENTION_HAS_BEEN_RATIFIEO 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Are commercial establishments covered in your count~y? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF_CONVENTION_HAS NOT_BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Wquld it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
LABOUR INSPECTION (AGRICULTURE) 
25 June 1969 
19 January 1972 
ILO CONVENTION No.129 
23 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To establish systems for labour inspection of 
agricultural establishments similar to that for 
industrial enterprises 
To inspect agricultural undertakings which 
employ workers and/or apprentices. The inspec-
tion system may be extended to tenant farmers , 
co-operatives and family members. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-29 
C-30 
LABOUR INSPECTION (AGRICULTURE) 
IF_CONVENTION_HAS_BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED ----------------~------~-~------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
FORCED LABOUR 
28 June 1930 
1 May 1932 
ILO CONVENTION No.29 
126 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To suppress the use of forced or compulsory 
labor 
To prohibit all work which is not voluntary, 
except: military service, the consequence of 
legal conviction, an emergency or minor com-
munity service. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-31 
C-32 
FORCED LABOUR 
IF_CONVENTION_HAS_BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED ---------------------·---------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
ABOLITION OF FORCED LABOUR 
25 June 1957 
17 January 1959 
ILO CONVENTION No.105 
109 COUNTRIES RATIFIED 
1 CCOUNTRY DENOUNCED 
(as of 31 March 1983) 
To end any form of forced or compulsory labour 
used: to punish political views or participa-
tion in strikes; to mobilise labour for econo-
mic development; to discriminate for racial, 
social, national or religious reasons. 
To take effective measures to abolish forced or 
compulsory labour immediately and completely. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-33 
C-34 
ABOLITION OF FORCED LABOUR 
IF CONVENTION HAS BEEN RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
CONDITIONS OF EMPLQYMENT OF PLANTATION WORKERS 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
24 June 1958 
22 June 1960 
ILO CONVENTION No.110 
11 COUNTRIES RATIFIED 
2 COUNTRIES DENOUNCED 
(as of 31 March 1983) 
To apply the standards of other conventions to 
workers in plantations which grow crops spe-
cified in the convention 
To pay wages regularly under agreed upon 
arrangements; to encourage the voluntary 
settlement of disputes between workers' and 
employers' organisations; to provide a system 
of labour inspection. To conform to some of 
the additional proposed standards for 
recruitment of migrant workers, contracts, 
holidays, maternity protection, workmen's 
compensation, housing and medical care. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-35 
C-36 
CONDITIONS OF EMPLOYMENT OF PLANTATION WORKERS 
lLfQ~YENTI.Q!i_ti~S BEEN RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Are many women employed on plantations in your country? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
MIGRATION FOR EMPLOYMENT 
1 July 1949 
22 January 1952 
ILO CONVENTION No.97 
36 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To regulate the movement and conditions of work 
of migrant workers 
To provide free information to migrants and to 
facilitate their travel for employment. To treat 
migrants the same as nationals in regard to 
remuneration, social security, taxes and legal 
proceedings without discrimination in respect 
to nationality, race, religion or sex. A 
number of specific provisions regarding 
recruitment are included. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-37 
C-38 
MIGRATION FOR EMPLOYMENT 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do many people leave your country to work abroad? 
Are many foreigners brought to your country for employment? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT ~EN RAllilli 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
MIGRANT WORKERS (Supplementary Provisions) 
24 June 1975 
9 December 1978 
ILO CONVENTION No.143 
12 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To eliminate illicit and clandestine trafficking 
in labour and to respect the basic human rights 
of all migrant workers 
To determine whether there are illegally 
employed workers and to adopt measures to pro-
secute organisers of clandestine movements. To 
pursue a national policy which promotes 
equality of opportunity and treatment for 
migrant workers in regard to employment, social 
security, trade unions and cultural rights. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-39 
C-40 
MIGRANT WORKERS (Supplementary Provisions) 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which authorities are responsible for controlling immigration? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED ----------~-
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
NURSING PERSONNEL 
21 June 1977 
11 July 1979 
ILO CONVENTION No.149 
16 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To supplement general prov1s1ons in other con-
ventions on behalf of persons providing nursing 
care and services 
To adopt policies which provide appropriate 
education, training and employment for nursing 
personnel. To establish requirements for the 
practice of nursing. To ensure that nursing 
personnel enjoys conditions of work equivalent 
to other workers in regard to hours, pay and so 
forth. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-41 
NURSING PERSONNEL 
l!: CO~TION H~§.__~£EN RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisi ons are especially important to women? 
Are many women engaged in the nursing profession in your country? 
Do the periodic reports sent to the 110 accurately reflect the 
situation in your country? 
Has the 110 made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN_RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
WHITE LEAD (PAINTING) 
25 October 1921 
31 August 1923 
ILO CONVENTION No.13 
52 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To prohibit the use of white lead in painting 
To allow the use of white lead in painting only 
in certain specified quantities and places. 
All women are prohibited from industrial 
painting work involving white lead. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-43 
WHITE LEAD (PAINTING) 
IF CONVENTION HAS BEEN_RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION tiAS ~OT_BEEN R~IIFIED 
Which government hody must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
COUNTRY: 
UNDERGROUND WORK (WOMEN) 
21 June 1935 
30 May 1937 
ILO CONVENTION No.45 
87 COUNTRIES RATIFIED 
3 COUNTRIES DENOUNCED 
(as of 31 March 1983) 
To prohibit the employment of women of any age 
on underground work in any mine for the extrac-
tion of any substance from under the surface of 
the earth. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-45 
C-46 
UNDERGROUND WORK 
l.E COID:ENTION HAS BEEN_BATID]Q 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
Are groups interested in withdrawing ratification? Why? 
IF CONVENTION ~~§~1.B~EN ~~!IFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
COUNTRY: 
NIGHT WORK (WOMEN) 
9 July 1948 
27 February 1951 
ILO CONVENTION No.89 
61 COUNTRIES RATIFIED 
6 COUNTRIES DENOUNCED 
(as of 31 March 1983) 
To prohibit the employment of women during the 
night in any public or private industrial under-
taking other than one in which only members of 
the same family are employed. It defines the 
terms "industrial undertakings" and "night". 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-47 
C-48 
NIGHT WORK (WOMEN) 
IF CONVENTION HAS BEEN RATIFIED ------
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
Are groups interested in withdrawing ratification? Why? 
IF CONVENTION HAS NOT BEEN RATIFIED -------- ----------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
MAXIMUM WEIGHT 
28 June 1967 
10 March 1970 
ILO CONVENTION No.127 
20 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To establish standards for weights that indivi-
duals are permitted to carry 
To prevent workers carrying loads likely to 
jeopardize their safety or health. Women and 
young workers are permitted a maximum load 
substantially less than adult male workers. To 
ensure workers adequate training or instruction 
for carrying heavy loads. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
C-49 
C-50 
MAXIMUM WEIGHT 
IF CONVENTION H~S BEEN ~g[£IED 
What is being done to implement this Convention? 
What are the maximum weights women are permitted to carry? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
23 June 1971 
27 July 1973 
BENZENE 
ILO CONVENTION No.136 
26 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To protect workers against hazards of poisoning 
arising from benzene 
To prohibit use of benzene except in safe con-
ditions. To provide protection against vapors 
and skin contact. To provide medical examina-
tions for workers exposed to benzene. To pro-
hibit pregnant women and nursing mothers from 
all work involving exposure to benzene. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
z -
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C-51 
C-52 
BENZENE 
IF CONVENTION HAS BEEN RATIFIED -----=----------------·------- -
What is being done to implement this Convention? 
Which industries use benzene? 
Are women employed in these activities? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
ll_CONVE~TION HAS NOT_~~N RATirIED 
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
PAID EDUCATIONAL LEAVE 
24 June 1974 
23 September 1976 
ILO CONVENTION No.140 
18 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To re-enforce the right to education 
To apply a policy which grants paid educational 
leave (during working hours) for training at 
any level,for social or civic education or 
trade union education without discrimination on 
grounds of sex, race, colour, religion, politi-
cal opinion, national extraction or social ori-
gin. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-53 
C-54 
PAID EDUCATIONAL LEAVE 
IF CONVENTION HAS BEEN RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do women have educational opportunities? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED ---- - -
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
ADOPTED 
ENTERED 
INTO FORCE 
PURPOSE 
AGREEMENT 
COUNTRY: 
VOCATIONAL GUIDANCE AND TRAINING 
23 June 1975 
19 July 1977 
ILO CONVENTION No.142 
34 COUNTRIES RATIFIED 
(as of 31 March 1983) 
To improve the ability of individuals to 
influence working and social environment 
To adopt policies for programmes of vocational 
guidance and training closely linked to 
employment. To enable all persons, on equal 
basis, to develop and use capabilities for 
work. 
Date ratified: 
Government agency responsible for reporting: 
Workers' organization receiving reports: 
Employers' organization receiving reports: 
Where can copy of Convention be obtained? 
C-55 
C-56 
VOCATIONAL GUIDANCE AND TRAINING 
lf_£2!iVENTION HAS B~~~-RATIFIED 
What is being done to implement this Convention? 
Which laws, if any, must be changed? 
Which customs or traditions make it difficult to meet 
the standards of this Convention? 
Which provisions are especially important to women? 
Do the periodic reports sent to the ILO accurately reflect the 
situation in your country? 
Has the ILO made recommendations to your country in 
connection with implementation of this Convention? 
IF CONVENTION HAS NOT BEEN RATIFIED ---~~~~------~~-------
Which government body must ratify? 
Is it considering the Convention? 
What are the reasons for not ratifying? 
Would it be useful to women if ratified? 
Are there actions which must be taken before ratifying? 
Are other groups in country working on this issue? 
Which ones? 
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INTERNATIONAL ORGANIZATIONS 
REFERRED TO IN CONVENTIONS INCLUDED IN THIS WORKBOOK 
UNITED NATIONS GENERAL ASSEMBLY 
The UN General Assembly consists of all member nations of the 
United Nations.* It considers all the matters covered by the Charter 
of the UN and receives reports from other UN bodies. Based on reports 
and discussions it may request that a convention be drafted on a spe-
cific subject. Upon completion of the drafting the General Assembly 
may adopt the draft and open it for signature, thus recommending that 
the member countries undertake to agree to the provisions. 
The United Nations maintains archives with the original authentic 
texts of many multilateral treaties, conventions, etc. It also 
receives notices of ratifications and accessions and informs countries 
when a convention comes into force. 
UNITED NATIONS ECONOMIC AND SOCIAL COUNCIL (ECOSOC) 
The UN ECOSOC consists of 54 members of the United Nations 
elected by the General Assembly to deal with international economic, 
social, cultural, educational, health and human rights matters. Among 
other activities it prepares draft conventions in these fields for 
submission to the General Assembly. 
COMMISSION ON HUMAN RIGHTS 
The Commission on Human Rights is one of the functional com-
missions established by ECOSOC. It has representatives of 32 UN 
member countries elected for three year terms. It meets annually 
to consider reports in the field of human rights and make recom-
mendations for appropriate actions. It is also empowered to 
receive complaints about alleged violations of human rights. It 
establishes subsidiary bodies to work on specific issues. 
Sub-Commission on Prevention of Discrimination and Protection of 
Minorities consists of 26 experts electect 6y tfie Commission on 
RumanJITglits for three year terms. It meets annually to consider 
reports, · initiate studies and prepare recommendations for the 
Commission. It also deals with communications alleging gross 
violations of human rights. 
The Secretariat of the Commission on Human Rights is the Division 
of Human Rights in the UN Office at Geneva. 
*157 countries were members of the United Nations as of 1 January 
1983. 
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COMMISSION ON THE STATUS OF WOMEN 
The Commission on the Status of Women is another functional 
commission consisting of 32 member countries elected by the 
ECOSOC for three year terms. It normally meets every two .,years 
and considers a wide range of issues which affect women. Since 
1946 it has undertaken many studies on the legal, social a~d eco-
nomic situation of women. It drafted the Convention on the 
Elimination of All Forms of Discrimination Against Women. It 
prepares a report on the work of each session with draft resolu-
tions which is sent to ECOSOC for action. 
The Secretariat for the Commission is the Advancement of 
Women Branch in the UN Centre for Social Development and 
Humanitarian Affairs at Vienna. 
COMMITTEE ON THE ELIMINATION OF RACIAL DISCRIMINATION 
This Committee consists of 18 experts elected by the States 
Parties to the Convention on the Elimination of All Forms of 
Racial Discrimination. The Committee reviews the reports sub-
mitted by the States Parties about the actions they have taken 
to give effect to the provisions of the Convention. It is also 
authorized to assist in the resolution of disputes among States 
Parties about the application of the Convention. It may also 
consider communications from indiviuals or groups within States 
Parties which have accepted Article 14 of the Convention. It 
meets twice a year and reports to the General Assembly. 
HUMAN RIGHTS COMMITTEE 
This is a Committee of 18 persons elected by the States 
Parties to the International Covenant on Civil and Political 
Rights. It studies reports from the States Parties on the 
measures they have taken to implement the Covenant. It may 
assist in the settlement of disputes among States Parties about 
the application of provisions of the Covenant. It may also con-
sider communications from individuals in States Parties that have 
agreed to the Optional Protocol. It meets twice a year and 
reports on its findings to the General Assembly. 
COMMITTEE ON THE ELIMINATION OF DISCRIMINATION AGAINST WOMEN 
(CEDAW) 
This is a Committee of 23 experts elected by the States Parties 
to the Convention on the Elimination of All Forms of 
Discrimination Against Women. It considers reports submitted by 
the States Parties on the judicial, administrative or other 
measures which they have taken to give effect to the provisions 
of the Convention. It prepares reports with recommendations 
which are sent to the Commission on the Status of Women and 
ECOSOC which then passes them to the General Assembly. 
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INTERNATIONAL COURT OF JUSTICE (ICJ) 
The International Court of Justice established in 1946 as the 
successor to the Permanent Court of International Justice is the 
principal judicial organ of the inter-governmental system. Every 
member of the United Nations is automatically a party to the 
Statute of the Court. The UN Security Council and General 
Assembly elect the 15 judges who serve on the Court. The 
International Court is often named in Conventions as the body to 
which disputes about the application of terms of the Convention 
may be referred. The Court not only hears and settles legal 
disputes brought before it but may also prepare advisory opinions 
on legal matters when requested by the United Nations. 
INTERNATIONAL LABOUR ORGANIZATION (ILO) 
Established in 1919 the 110 is concerned with formulating 
international labor standards, implementing them and organizing 
training programs for workers. It is involved with improving 
conditions in rural and urban areas for all workers. 
UNITED NATIONS EDUCATIONAL, SCIENTIFIC AND CULTURAL ORGANIZATION 
(UNESCO) 
UNESCO contributes ''to peace and security by promoting colla-
boration among the nations through education, science and culture in 
order to further universal respect for justice, the rule of law and 
for the human rights and fundamental freedoms which are affirmed for 
the people of the world, without distinction of race, sex, language or 
religion by the Charter of the United Nations. 
UNESCO, with headquarters in Paris, has 155 member countries. 
UN HIGH COMMISSIONER FOR REFUGEES 
The High Commissioner for Refugees, elected by the UN General 
Assembly is responsible for providing legal protection for refugees 
and instituting programs of relief, training and assistance for them. 
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TEXT OF ONE UNITED NATIONS CONVENTION 
Convention on the Elimination of All Forms of Discrimination 
against Women 
Th~ States Parties to the present Convention, 
Noting that the Charter of the United Nations reaffirms faith in fundamental 
human rishts, in the dignity and worth of the human person and in the equal 
rir,hts of men and women, 
Noting that the Universal Declaration of Human Rights affirms the principle 
0f the j,nadmissibility of discrimination and proclaims that all human beings are 
~orn free and equal in dignity and rights and that everyone is entitled to all 
the ri~hts and freedoms set forth therein, without distinction of any kind, 
including distinction based on sex, 
~ , ing that the States Parties to the International Covanants on Human 
Rig1- ,- ,~ave the obligation to ensure the equal rip;ht of men and women to 
eni• •: e.11 economic, social, cultural, civil and political rights, 
Considering the international conventions concluded under the auspice$ of 
the United Nations and the specialized agencies promoting equality of rights of 
n:en and women, 
N0ting also the resolutions, declarations and recommendations adopted by 
1 .. 1e ,Jnjted Nations and the specialized agencies promoting equality of rights of 
'"•-·u and women, 
r.oncerned, however, that despite these various instruments extensive 
di sc riMination against women continues to exist, 
Recalling that discrimination against women violates the principles of 
equality of rights and respect for human dip,nity, is an obstacle to the 
participation of women, on equal terms with men, in the political, social, 
economic and cultural life of their countries, hampers the growth of the pro sperity 
of ~ociety and the family and makes more difficult the full development of t he 
potentialities of women in the service of their countries and of humanity, 
Concerned that in situations of poverty women have the least access t o food , 
health, education, training and opportunities for employment and other needs, 
Convinced that the establishment of the new international economic order 
based on equity and justice will contribute significantly towards the promotion c f 
equality between men and women, 
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Emphasizing that the erad i cati on of aparthei d , of al l fo r ms of racism, 
r ac i al di scri mination , coloniali sm, neo- colonialism , aggresssion, forei gn 
occupati on and dominati on and interference in the internal affairs of States is 
e s sent i al to the full enjoyment of the rif,hts of men and women, 
Affi rmi ng that the strengthening of international peace and security, 
relaxat i on of international tens i on , mutual co- operation emong all States 
i rrespecti ve of their social and economic systems , general and complete 
di sarmament , and in particular nuclear disarmament under stri ct and effective 
i nternational control , the affirmation of the principles of justi ce, equality and 
mutual benefi t in relations among countries and the realizati on of t he right of 
peoples under alien and colonial domination and foreign occupati on t o self-
determi nation and independence , as well as respect for nati onal sovereignty and 
territor i al integrity , will promote soc i al progress and deve l opment and as a 
consequence will contribute to the attainment of full equality between men and 
women , 
Convi nced that the full and complete develonment of a countr y , t he welfare 
of the world and the cause of peace require the maximum partic i pation o f women 
on equal terms with men in all f i elds , 
Bearing in mind the great contribution of women to the welfar e of the family 
and to the development of society, so far not fully recognized , the social 
s i gnificance of maternity and the role of both parents in the fami ly and in the 
upbringing of children , and aware that the role of women i n procreation should 
not be a basis for di scrimination but that the upbrinei ng of ch i ldren r equires a 
sharing of responsibility between men and women and soc i ety as a whol e , 
Aware that a change i.n the traditional role of men as well as t he r ole of 
women------rnsociety and in the family is needed to achieve full equality between men 
and women , 
Determined to implement the principles set forth i n the Declaration on t he 
Elimination of Discrimination against Women and , fc,r that pur pos e, t o adopt the 
measures required for the elimination of such discri1~inat i on in all i ts forms and 
mani festations , 
Have apreed on the following: 
PART I 
Article 1 
For the purposes of the present Convention , the term "di scrimination against 
\TOmen" shall mean any distinction, exclusion or restriction made on t he basis of 
sex which ha3 the effect or purpose of impairing or null i fying the r e coenition, 
enjoyment or exercise by women , irrespective of thei r marital status, on a basis 
of equality of men and women , of human rights and fundamental freedoms in the 
political , economic , social , cultural, civil or any other f i e l d . 
Article 2 
States Parties condemn discrimination against women in all its forms, af,ree 
to pursue by all appropriate means and without delay a policy of eliminating 
discrimination against women and, to this end, undertake: 
(a) To embody the principle of the equality of men and women in their 
nationtl constitutions or other appropriate legislation if not yet incorporated 
therein and to ensure, through law and other appropriate means, the practical 
realization of this principle; 
(b) To adopt appropriate legislative and other measures, including sanctions 
where appropriate, prohibiting all discrimination against women; 
(s_) To establish legal protection of the rights of women on an equal basis 
with men and to ensure through competent national tribunals and other public 
institutions the effective protection of women against any act of discrimination; 
(~) To refrain from engaging in any act• or practice of discrimination 
against women and to ensure that public authorities and institutions shall act in 
conformity with this obligation; 
(~) To take all appropriate measures to eliminate discrimination against 
women by any person, organization or enterprise; 
(f) To take all appropriate measures, including legislation, to modify or 
abolish existing laws, regulations, customs and practice~ which constitute 
discrimination against women; 
(g) To repeal all national penal provisions which constitute discrimination 
against women. 
Article 3 
States Parties shall take in all fields, in particular in the political, 
social, economic and cultural fields, all appropriate measures, including 
legislation, to ensure the full development and advancement of women, for the 
purpose of guaranteeing them the exercise and enjoyment of human rights and 
fundamental freedoms on a basis of equality with men. 
Article 4 
1. Adoption by States Parties of temporary special measures aimed at 
accelerating de facto equality between men and women shall not be considered 
discrimination as defined in the present Convention, but shall in no way entail as 
a consequence the maintenance of unequal or separate standards; these measures 
shall be discontinued when the objectives of equality of opportunity and treatment 
have been achieved. 
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2 . Adoption by States Parties of special ffieasures, including those 
1 ,· o.~:l;rcs contained in the present Convention, aimed at protectinp: materni t v . Lo .L 1 
, ''" r. 1. c:! considered discriminatory. 
Article 5 
States Parties shall take all appropriate measures: 
(a) To modify the social and cultural patterns of conduct of men and •.,ro:-r:en , 
with a-view to achievinp: the elimination of prejudices and customary and al l 
uther practices which are based on the idea of the inferiority or the gureriority 
of either of the sexes or on stereotyped roles for men and women; 
(.!2_) To ensure that family education includes a proper understanding 0f 
rnaterni ty as a social function and the recognition of the common responsi bil :i ty 
n f :11en and ,;.;omen in the upbringing and development of their children, it bein,~ 
u:,ders tood that the interest of the children is the primordial considerati on in 
all cases . 
Article 6 
States Parties shall take all appropriate measures, includin~ legislaticn , 
t 0 suppress all forms of traffic in women and exploitation of prostitution ~f 
worr.en . 
PART II 
Article 7 
States Parties shall take all appropriate measures to eliminate discrimination 
against women in the political and public life of the country and, in particular, 
shall ensure to wo!'len, on equal terms with men, the right: 
(~) To vote in all elections and public referenda and to be eligible for 
election to all publicly elected bodies; 
(.2_) To participate in the formulation of government policy and the 
i mplementation thereof and to hold public offic~ and perform all public 
functions at all leyels of sovernment; 
(£) To participate in non-governmental organizations and associations 
concerned with the public and political life of the country. 
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Article 8 
States Parties shall take all appropriate measures to ensure to women, on 
equal terms with men and without any discrimination, the opportunity to 
represent their Governments at the international level and to participate in the 
work of international organizations. 
Article 9 
1 . States Parties shall great women equal ri ghts with men to acquire , 
change or retain their nationality. They shall ensure in particular that neither 
marriage to an alien nor change of nationality by the husband during marriage 
shall automatically change the nationality of the wife, render her stateless or 
force upon her the nationality of the husband. 
2. States Parties shall grant women equal rights with men with respect t o 
the nationality of their children. 
PART III 
Article 10 
States Parties shall take all appropriate measures to eliminate discrimination 
against women in order to ensure to them equal rights with men in the field of 
education and in particular to ensure, on a basis of equality of men and women: 
{a) The same conditions for career and vocational guidance , for access to 
studies and for the achievement of diplomas in educational establishments of all 
categories in rural as well as in urban areas; this equality shall be ensured in 
pre- school, general, technical, professional and higher technical education, as 
well as in all types of vocational training; 
(b) Access to the same curricula, the same examinations, teaching staff 
with q~alifications of the same standard and school premises and equipment of the 
same quality; 
(.£_) The elimination of any stereotyped concept of the roles of men and women 
at all levels and in all f orms of education by encouraging coeducation and other 
types of education which will l!elp to achieve this aim and , in particular, by the 
revision of textbooks and school programmes and the adaptation of teaching 
methods; 
(~) The same opportunities t o benefit from scholarships and other study 
grants; 
(e) The same opportunities for acce ss to pr ogrammes of continuing education , 
i ncluding adult and functional literacy programmes, particularly those aimed at 
reducing, at the earliest possible time, any gap in education existing between 
men and women ; 
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(!_) The reduction of female student drop-out rates and the organization of 
1.>rogrammes for girls and women who have left school prematurely; 
(~) The same opportunities to participate actively in sports and physical 
education; 
(!!_) Access to specific educational information to help to ensure the health 
and well-being of families, including information and advice on family planning . 
1. States Parties shall take 
discrimination against women in the 
basis of equality of men and women, 
Article 11 
all appropriate measures to eliminate 
field of employment in order to ensure, on a 
the same rights, in particular: 
(~) The right to work as an inalienable right of all human beings; 
(~) The right to the same employment opportunities, including the application 
of the same criteria for selection in matters of employment; 
(~:.) The right to free choice of profession and employment, the right to 
promotion, job security and all benefits and conditions of service and the right 
t o receive vocational training and retraining, including apprenticeships, advanced 
vocational training and recurrent training; 
(i) The right to equal remuneration, including benefits, and to equal 
treatment in respect of work of equal value, as well as equality of treatment in 
the evaluation of the quality of work; 
(e) The right to social security, particularly in cases of retirement, 
unemployment, sickness, invalidity and old age and other incapacity to work, as well 
as the right to paid leave; 
(!_) The right to protection of health and to safety in working conditions, 
including the safeguarding of the function of reproduction. 
2. In order to prevent discrimination against women on the grounds of 
marriage or maternity and to ensure their effective right to work, States Parties 
shall take appropriate measures: 
(~) To prohibit, subject to the imposition of sanctions, dismissal on the 
Grounds of pregnancy or of maternity leave and discrimination in dismissals on the 
basis of marital status; 
(~) To introduce maternity leave with pay or with comparable social benefits 
·,,..i thout loss of former employment, seniority or social allowances; 
(c) To encourage the provision of the necessary supporting social services to 
enable-parents to combine family obligations with work responsibilities and 
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participation in public life, in particular through pr omoting the establishment and· 
development of a network of child-care facilitie s ; 
(3..) To provide special protection to women during pregnancy in types of work 
proved to be harmful t o them. 
3. Protective legislation relating to matters covered in this article shall 
be reviewed periodically in the light of scientific and technological knowledge and 
shall be revised, repealed or extended as necessary. 
Article 12 
1. States Parties shall take all appropriat e measures to eliminate 
discrimination against women in the field of health care in order to ensure, on a 
basis of equality of men and women, access to health care services, including those 
related to family planning. 
2. Notwithstanding the provisions of paragraph 1 of this article, States 
Parties shall ensure to women appropriate services in connexion with pregnancy, 
confinement and the post-natal period, granting free services where necessary, 
as well as adequate nutrition during pregnancy and lactation. 
Article 13 
States Parties shall take all appropriate measures t o eliminate discrimination 
against women in other areas of economic and social life in order to ensure, on a 
basis of equality of men and women, the same rights, in particular: 
(~) The right to family benefits; 
(E,.) The right to bank loans, mortgages and other forms of financial credit; 
(_~_) The right to participate in recreational activities, sports and all 
aspects of cultural life. 
Article 14 
1. States Parties shall take into account the particular problems faced by 
rural women and the significant roles which rural women play in the economic 
survival of their families, including their work in the non-monetized sectors of the 
economy, and shall take all appropriate measures t o ensure the application of the 
provisions of this Convention to women in rural areas. 
2. States Parties shall take all appropriate measures to eliminate 
discrimination against women in rural areas in order to ensure, on a basis of 
equality of men and women, that ~hey participate in and benefit from rural 
development and, in particular, shall ensure to such women the right: 
D-13 
(~) To participate in the elaboration and implementation of development 
planning at all levels; 
(~) To have access to adequate health care facilities, including information, 
-.:oun s elling and services in family planning; 
(£.) To benefit directly from social security programmes; 
(d) To obtain all types of training and education, formal and non-formal, 
including that relating to functional literacy, as well as, inter alia, the benefit 
o f all community and extension services, in order to increase their technical 
proficiency; 
(~) To organize self-help groups and co-operatives in order to obtain equal 
access to economic opportunities through employment or self-employment; 
(_!) To participate in all community activities; 
(~) To have access to agricultural credit and loans, marketing facilities, 
appropriate technology and equal treatment in land and agrarian reform as well as 
in land resettlement schemes ; 
(~) To enjoy adequate living conditions, particularly in relation to LOusinB, 
sanitation, electricity and water supply, transport and communications. 
PART IV 
Article 15 
1. States Parties shall accord to women equality with men before the law. 
2. States Parties shall accord to women, in civil matters, a legal capacity 
identical to that of men and the same opportunities to exercise that capacity. 
In particular, they shall give women equal rights to conclude contracts and to 
administer property and shall treat them equally in all stages of procedure in 
courts and tribunals. 
3. States Parties agree that all contracts and all other private instruments 
of any kind with a legal effect which is directed at restricting the legal capacity 
of women shall be deemed null and void. 
4. States Parties shall accord to men and women the same rights with regard 
to the law relating to the movement of persons and the freedom to choose their 
residence and domicile. 
Article 16 
1. States Parties shall take all appropriate measures to eliminate 
di scrimination against women in all matters relating to marriage and family 
r elations and in particular shall ensure, on a basis of equality of men and women: 
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(~) The same right to enter into marriage; 
(:\:_) 'Jl;e same right freely to choose a spouse and to enter into marriage only 
witi: their free and full consent; 
( c) The same rights and responsibilities during marriage and at its 
di~ ·;o ! ~\ i on; 
(} ) The same rights and responsibilities as parents, irrespective of their 
ruari tal 3tatus, in matters relating to their children; in all cases the interests 
ul' the' children shall be paramount; 
(~) The s~me rights to decide freely and responsibly on the number and 
sp.:.ciug of their children and to have access to the information, education and 
r1,t :.1ns t o enable them to exercise these rights; 
(__;J The same rights and responsibilities with regard to guardianship, 
v£, rd..1hip, trusteeship and adoption of children, or similar institutions where 
these c,)ncepts exist in national legislation; in all cases the interests of the 
children shall be paramount; 
(_g_) The same personal rights as husband and wife, including the right to 
choose~ family name, a profession and an occupation; 
(!l) The same rigr..ts for both spouses in respect of the ownership, 
ac quisition, management, edministraticn, ~njoyment and disposition of property, 
whether free of charge or for a valuable consideration. 
2 . The betrothal and the marriage of a child shall have no legal effect, and 
all necessary action, including legislation, shall be taken to specify a minimum 
ar,0 for marriage and to make the registration of marriages in an official registry 
compulsory. 
PART V 
Article 17 
1. For the purpose of considering the progress made in the implementation of 
the present Convention, there shall be established a Committee on the Elimination 
of Discrimination against Women (hereinafter referred to as the Committee) 
consi3ting, at the time of entry into force of the Convention, of eighteen and, 
after ratification of or accession to the Convention by the thirty-fifth State 
Party, of twenty-three experts of high moral standing and competence in the field 
covered by the Convention. The experts shall be elected by States Parties from 
among their nationals and shall serve in their personal capacity, consideration 
bejn~ given to equitable geographical distribution and to the representation 
vf the different forms of civilization as well as the principal legal systems. 
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2. The members of the Committee shall be elected by secret ballot frc~ a 
list of persons nominated by States Parties. Each State Party may nominate one 
person from among its own nationals. 
3. The initial election shall be held six months after the date of the entry 
into force of the present Convention. At least three months before the date of 
each election the Secretary-General of the United Nations shall address a letter 
to the States Parties inviting them to submit their nominations within two months. 
The Secretary-General shall prepare a list in alphabetical order of all persons 
thus nominated, indicating the States Parties which have nominated them, and shall 
submit it to the States Parties. 
4. Elections of the members of the Committee shall be held at a meeting of 
States Parties convened by the Secretary-General at United Nations Headquarters. 
At that meeting, for which two thirds of the States Parties shall constitute a 
quorum, the persons elected to the Committee shall be those nominees who obtain the 
largest number of votes and an absolute majority of the votes of the 
representatives of States Parties present and voting. 
5. The members of the Committee shall be elected for a term of four years. 
However, the terms of nine of the members elected at the first election shall 
expire at the end of two years; immediately after the first election the names of 
these nine members shall be chosen by lot by the Chairman of the Committee. 
6. The election of the five additional members of the Committee shall be 
held in accordance with the provisions of paragraphs 2, 3 and 4 of this article, 
following the thirty-fifth ratification or accession. The terms of two of the 
additional members elected on this occasion shall expire at the end of two years, 
the names of these two members having been chosen by lot by the Chairman of the 
Committee. 
7. For the filling of casual vacancies, the State Party whose expert has 
ceased to function as a member of the Committee shall appoint another expert from 
among its nationals, subject to the approval of the Committee. 
8. The members of the Committee shall, with the approval of the General 
Assembly, receive emoluments from United Nations r e sources on such terms and 
conditions as the Assembly may decide, havin g r e gard t o the importance of the 
Committee's responsibilities. 
9. The Secretary-General of the United Nations shall provide the necessary 
staff and facilities for the effective performance of the functions of the 
Committee under the present Convention. 
Article 18 
1. States Parties undertake to submit t o the Secretary-General of the 
United Nations, for consideration by the Committee, a report on the legislative, 
judicial, administrative or other measures which they have adopted to give effect 
to the provisions of the present Convention and on th e progress made in this 
respect: 
(~) Within one year after the entry into force for the State concerned; and 
(:£) Thereafter at least every four years and further whenever the Committee 
so requests. 
2. Reports may indicate factors and difficulties affecting the degree of 
fulfilment of obligations under the present Convention. 
Article 19 
1. The Committee shall adopt its own rules of procedure. 
2. The Committee shall elect its officers for a term of two years. 
Article 20 
1. The Cammi ttee shall normally meet for a period of not more than two weeks 
annually in order to consider the reports submitted in accordance with article 18 
of the present Convention. 
2. The meetings of the Committee shall normally be held at United Nations 
Headquarters or at any other convenient place as determined by the Cammi ttee. 
Article 21 
1. The Committee shall, through the Economic and Social Council, report 
annually to the General Assembly of the United Nations on its activities and may 
make suggestions and general recommendations based on the examination of reports 
and information received from the States Parties . Such suggestions and general 
recommendations shall be included in the report of the Committee together with 
comments, if any, from States Parties. 
2. The Secretary-General shall transmit the reports of the Committee to the 
Commission on the Status of Women for its information. 
Article 22 
The specialized agencies shall be entitled to be represented at the 
consideration of the implementation of such provisions of the present Convention 
as fall within the scope of their activities. The Committee may invite the 
specialized agencies to submit reports on the implementation of the Convention in 
areas falling within the scope of their activities. 
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PART VI 
Article 23 
Nothing in this Convention shall affect any provisions that are mor e conducive 
to the achievement of equality between men and women which may be containe d: 
(~) In the legislation of a State Party; or 
(!!._) In any other international convention, treaty or agreement in forc e for 
that State. 
Article 24 
States Parties undertake to adopt all necessary measures at the national level 
aimed at achieving the full realization of the rights recognized in the present 
Convention. 
Article 25 
1. The present Convention shall be open for signature by all States. 
2. The Secretary-General of the United Nations is designated as the 
depositary of the present Convention. 
3. The present Convention is subject to ratification. Instruments of 
ratification shall be deposited with the Secretary-General of the United Nations . 
4. The present Convention shall be open to accession by all States . 
Accession shall be effected by the deposit of an instrument of accession with the 
Secretary-General of the United Nations. 
Article 26 
1. A request for the revision of the present Convention may be made at any 
time by any State Party by means of a notification in writing addressed to the 
Secretary-General of the United Nations . 
2. The General Assembly of the United Nations shall decide upon the steps, 
if any, to be taken in respect of such a request. 
Article 27 
1. The present Convention shall enter into force on the thirtieth day after 
th e date of deposit with the Secretary-General of the United Nations of the 
twentieth instrument of ratification or accession. 
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2. For each State ratifying the present Convention or accedin g to i t after 
the deposit of the twentieth instrument of ratification or accession, t he Conventio n 
shall enter into force on the thirtieth day after the date o f th e de posit of its 
own instrument of ratification or accession. 
Article 28 
1. The Secretary-General of the United Nations shall r eceive and c irculate 
to all States the text of reservations made by States at the time of ratificat i on 
or accession. 
2. A reservation incompatible with the object and purpose o f t he pr esen t 
Convention shall not be permitted. 
3. Reservations may be withdrawn at any time by notification to t hi s effect 
addressed to the Secretary-General of the United Nations, who shall t hen in fo r m all 
States thereof. Such notification shall take effect on the date on which it is 
received. 
Article 29 
1. Any dispute between two or more States Parti e s concerning the 
interpretation or application of the present Convention which is not s ettle d by 
negotiation shall, at the request of one of them, be submitted to arbitration . If 
within six months from the date of the request for arbitration the parti es are 
unable to agree on the organization of the arbitration, any one of those par t i es 
may refer the dispute to the International Court of Justice by reques t in co nfo r mi ty 
with the Statute of the Court. 
2. Each State Party may at the time of signature or ratificat i on o f thi s 
Convention or accession thereto declare that it does not consider itself boun d by 
paragraph 1 of this article. The other States Parties shall not be boun d by that 
paragraph with respect to any State Party which has made such a reservation. 
3. Any State Party which has made a reservation in accordance wi t h paragraph 2 
of this article may at any time withdraw that reservation by notification to t he 
Secretary-General of the United Nations. 
Article 30 
The present Convention, the Arabic, Chinese, English, French, Ru ss ian and 
Spanish texts of which are equally authentic, shall be deposited with the 
Secretary-General of the United Nations. 
IN WITNESS WHEREOF the undersigned, duly authorized, have signe d t he pr esent 
Convention. 
TEXT OF AN !LO CONVENTION 
Convention 156 
CONVENTION CONCERNING EQUAL OPPORTUNITIES AND EQUAL 
TREATMENT FOR MEN AND WOMEN WORKERS: WORKERS WITH 
FAMILY RESPONSIBILITIES 
The General Conference of the International Labour Organisation , 
Having been convened at Geneva by the Governing Body of the International 
Labour Office and having met in its Sixty-seventh Session on 3 June 1981, 
and 
Noting the Declaration of Philadelphia concerning the Aims and Purposes of 
the International Labour Organisation which recognises that " all human 
beings, irrespective of race, creed or sex , have the right to pursue their 
material well-being and their spiritual development in conditions of freedom 
and dignity, of economic security and equal opportunity" , and 
Noting the terms of the Declaration on Equality of Opportunity and Treatment 
for Women Workers and of the resolution concerning a plan of action with a 
view to promoting equality of opportunity and treatment for women 
workers, adopted by the International Labour Conference in 1975, and 
Noting the provisions of international labour Conventions and Recommenda-
tions aimed at ensuring equality of opportunity and treatment for men and 
women workers, namely the Equal Remuneration Convention and Recom-
mendation, 1951, the Discrimination (Employment and Occupation) Con-
vention and Recommendation, 1958, and Part VIII of the Human 
Resources Development Recommendation, 1975, and 
Recalling that the Discrimination (Employment and Occupation) Convention , 
1958, does not expressly cover distinctions made on the basis of family 
responsibilities, and considering that supplementary standards are necessary 
in this respect, and 
Noting the terms of the Employment (Women with Family Responsibilities) 
Recommendation, 1965, and considering the changes which have taken 
place since its adoption, and 
Noting that instruments on equality of opportunity and treatment for men and 
women have also been adopted by the United Nations and other specialised 
agencies, and recalling, in particular, the fourteenth paragraph of the 
Preamble of the United Nations Convention on the Elimination of All 
Forms of Discrimination against Women, 1979, to the effect that States 
Parties are "aware that a change in the traditional role of men as well as the 
role of women in society and in the family is needed to achieve full equality 
between men and women", and 
Recognising that the problems of workers with family responsibilities are 
aspects of wider issues regarding the family and society which should be 
taken into account in national policies, and 
Recognising the need to create effective equality of opportunity and treatment 
as between men and women workers with family responsibilities and 
between such workers and other workers, and 
Considering that many of the problems facing all workers are aggravated in the 
case of workers with family responsibilities and recognising the need to 
improve the conditions of the latter both by measures responding to their 
special needs and by measures designed to improve the conditions of 
workers in general, and 
Having decided upon the adoption of certain proposals with regard to equal 
opportunities and equal treatment for men and women workers: workers 
with family responsibilities, which is the fifth item on the agenda of the 
session, and 
Having determined that these proposals shall take the form of an international 
Convention, 
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adopts this twenty-third day of June of the year one thousand nine hundred and 
eighty-one the following Convention, which may be cited as the Workers with 
Family Responsibilities Convention, 1981 : 
Article 1 
I. This Convention applies to men and women workers with responsibilities in 
relation to their dependent children, where such responsibilities restrict their 
possibilities of preparing for, entering, participating in or advancing in economic 
activity . 
2. The provisions of this Convention shall also be applied to men and women 
workers with responsibilities in relation to other members of their immediate 
family who clearly need their care or support , where such responsibilities restrict 
their possibilities of preparing for , entering, participating in or advancing in 
economic activity. 
3. For th e purposes of this Convention, the terms "dependent child" and 
"other member of the immediate family who clearly needs care or support" mean 
persons defined as such in each country by one of the means referred to in Article 9 
of this Convention. 
4. The workers covered by virtue of paragraphs I and 2 of this Article are 
hereinafter referred to as " workers with family responsibilities". 
Article 2 
This Convention applies to all branches of economic activity and all categories 
of workers. 
Article 3 
1. With a view to creating effective equality of opportunity and treatment for 
men and women workers , each Member shall make it an aim of national policy to 
enable persons with family responsibilities who are engaged or wish to engage in 
employment to exercise their right to do so without being subject to discrimination 
and, to the extent possible , without conflict between their employment and family 
responsibilities . 
2. For the purposes of paragraph I of this Article , the term "discrimination" 
means discrimination in employment and occupation as defined by Articles 1 and 5 
of the Discrimination (Employment and Occupation) Convention, 1958. 
Article 4 
With a view to creating effective equality of opportunity and treatment for men 
and women workers, all measures compatible with national conditions and 
possibilities shall be taken-
( a) to enable workers with family responsibilities to exercise their right to free 
choice of employment ; and 
(b) to take account of their needs in terms and conditions of employment and in 
social security. 
Article 5 
All measures compatible with national conditions and possibilities shall further 
be taken-
(a) to take account of the needs of workers with family responsibilities in 
community planning; and 
(b) to develop or promote community services, public or private, such as child-
care and family services and facilities . 
Article 6 
The competent authorities a'ld bodies in each country shall take appropriate 
measures to promote information and education which engender broader public 
understanding of the principle of equality of opportunity and treatment for men 
and women workers and of the problems of workers with family responsibilities, as 
well as a climate of opinion conducive to overcoming these problems. 
Article 7 
All measures compatible with national conditions and possibilities, including 
measures in the field ot vocational guidance and training, shall be taken to enable 
workers with family responsibilities to become and remain integrated in the labour 
force, as well as to re-enter the labour force after an absence due to those 
responsibilities . 
Article 8 
Family responsibilities shall not, as such, constitute a valid reason for 
termination of employment. 
Article 9 
The prov1s1ons of this Convention may be applied by laws or regulations, 
collective agreements, works rules, arbitration awards, court decisions or a 
combination of these methods, or in any other manner consistent with national 
practice which may be appropriate , account being taken of national conditions. 
Article JO 
1. The provisions of this Convention may be applied by stages if necessary, 
account being taken of national conditions: Provided that such measures of 
implementation as are taken shall apply in any case to all the workers covered by 
Article 1, paragraph 1. 
2. Each Member which ratifies this Convention shall indicate in tlie first report 
on the application of the Convention submitted under article 22 of the Constitution 
of the Interntional Labour Organisation in what respect, if any, it intends to make 
use of the faculty given by paragraph 1 of this Article, and shall state in subsequent 
reports the extent to which effect has been given or is proposed to be given to the 
Convention in that respect. 
Article 11 
Employers' and workers' organisations shall have the right to participate, in a 
manner appropriate to national conditions and practice, in devising and applying 
measures designed to give effect to the provisions of this Convention. 
Article 12 
The formal ratifications of this Convention shall be communicated to the 
Director-General of the International Labour Office for registration. 
Article 13 
1. This Convention shall be binding only upon those Members of the 
International Labour Organisation whose ratifications have been registered with 
the Director-General. 
2. It shall come into force twelve months after the date on which the 
ratifications of two Members have been registered with the Director-General. 
3. Thereafter, this Convention shall come into force for any Member twelve 
months after the date on which its ratification has been registered. 
Article 14 
1. A Member which has ratified this Convention may denounce it after the 
expiration of ten years from the date on which the Convention first comes into 
force, by an act communicated to the Director-General of the International Labour 
Office for registration. Such denunciation shall not take effect until one year after 
the date on which it is registered . 
2. Each Member which has ratified this Convention and which does not, within 
the year following the expiration of the period of ten years mentioned in the 
preceding paragraph, exercise the right of denunciation provided for in this Article, 
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will be bound for another period of ten years and, thereafter, may denounce this 
Convention at the expiration of each period of ten years under the terms provided 
for in this Article. 
Article 15 
1. The Director-General of the International Labour Office shall notify all 
Members of the International Labour Organisation of the registration of all 
ratifications and denunciations communicated to him by the Members of the 
Organisation. 
2. When notifying the Members of the Organisation of the registration of the 
second ratification communicated to him, the Director-General shall draw the 
attention of the Members of the Organisation to the date upon which the 
Convention will come into force . 
Article 16 
The Director-General of the International Labour Office shall communicate to 
the Secretary-General of the~United Nations for registration in accordance with 
Article 102 of the Charter of the United Nations full particulars of all ratifications 
and acts of denunciation registered by him in accordance with the provisions of the 
preceding Articles. 
Article 17 
At such times as it may consider necessary the Governing Body of the 
International Labour Office shall present to the General Conference a report on 
the working of this Convention and shall examine the desirability of placing on the 
agenda of the Conference the question of its revision in whole or in part. 
Article 18 
1. Should the Conference adopt a new Convention revising this Convention in 
whole or in part, then, unless the new Convention otherwise provides-
( a) the ratification by a Member of the new revising Convention shall ipso jure 
involve the immediate denunciation of this Convention, notwithstanding the 
provisions of Article 14 above, if and when the new revising Convention shall 
have come into force; 
(b) as from the date when the new revising Convention comes into force this 
Convention shall cease to be open to ratification by the Members . 
2. This Convention shall in any case remain in force in its actual form and 
content for those Members which have ratified it but have not ratified the revising 
Convention. 
Article 19 
The English and French versions of the text of this Convention are equally 
authoritative . 
